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President’s Message 


As President of the Treasury Board of Canada, I am pleased 
to present the fourteenth annual report on employment 
equity in the Public Service of Canada for the fiscal year 
2005-06. 


This report describes the progress of the Public Service 
toward becoming a workplace that is representative of the 
diversity of Canadian society. The Government of Canada 
recognizes that, as an institution that is critical to the nation’s 
continued economic, social and cultural prosperity, the 
Public Service must be dynamic and innovative, 

drawing on the talents of Canadians of all origins, cultures 
and views. Only in this way can it maintain its excellence in policy and service delivery 
as the fabric of Canadian society changes. 


The Canada Public Service Agency works with departments and agencies to achieve 

a workplace that is accessible to all Canadians as part of its role in leading and 
supporting excellence in managing people in the Public Service of Canada. Its policy 
direction and support help the Public Service become a truly representative and inclusive 
national institution. 


I am proud of the successes we’ve had over the past year. The representation of women, 
persons with disabilities and Aboriginal peoples continues to meet or exceed estimates 

of their numbers in the Canadian workforce. In addition, opportunities for advancement, 
including training and career development, are more available for all four groups. We must 
continue to work to ensure that members of visible minorities are fully represented. 


The current focus on renewing the Public Service gives us the opportunity to continue 
making this vital institution more responsive to Canadians and their diversity. I firmly 
believe that, with the current strong leadership and greater accountability for results, 
our performance in the area of employment equity will continue to improve. 


ey /p 
The Honourable Vic Toews, P.C., Q.C., M.P. 
President of the Treasury Board 


Digitized by the Internet Archive 
in 2023 with funding from 
University of Toronto 


https://archive.org/details/31/61116491614 


Speaker of the Senate 


Dear Mr. Speaker: 


Pursuant to subsection 21(1) of the Employment Equity Act, 1 have the honour 
of submitting to Parliament, through your good offices, the 2005-06 annual report 
on employment equity in the public service of Canada. 


Yours sincerely, 


> 
FA ieee 
The Honourable Vic Toews, PC., Q.C., MP 


President of the Treasury Board 
2008 
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Speaker of the House of Commons 


Dear Mr. Speaker: 


Pursuant to subsection 21(1) of the Employment Equity Act, | have the honour 
of submitting to Parliament, through your good offices, the 2005-06 annual report 
on employment equity in the public service of Canada. 


Yours sincerely, 


Newt meer 
The Honourable Vic Toews, P.C., Q.C., M.P. 


President of the Treasury Board 
2008 
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Introduction 


Like any modern, professional organization, 
the core public administration must recruit 
and retain the best qualified, most skilled 
workers available. Employment equity in 
the core public administration! is about 
excellence, equitable participation in our 
public institutions and effective programs 
and policies for Canadians. It is about more 
than just numbers—it is about our core 
values. Achieving equity in employment 
and benefiting from the creative energy of 
a diverse core public administration will 
contribute to better results for all Canadians. 


The year 2005-06 marked 10 years since 
the federal public service first became 
subject to the Employment Equity Act. 

The 1995-96 Report on Employment Equity 
in the Federal Public Service spoke of the 
need to draw on the talents of “all 
Canadians in order to renew and revitalize 
the federal public service.” Over the past 
10 years, the proportionate representation 
of women, Aboriginal peoples, persons 
with disabilities and members of visible 
minority groups has steadily increased and, 
since 2001, the representation of three of 
these groups—women, Aboriginal peoples 
and persons with disabilities—has exceeded 
their workforce availability. During that 
period, the representation rates of 
Aboriginal peoples, persons with 
disabilities and visible minorities almost 
doubled and the percentage of executives 
who are women increased by more than 
50 percent. 
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The advances made in employment 
equity have not only been related to 
representation. For example, designated 
group members are more evenly 
distributed across occupational groups 
and regions, and their average salaries 
have increased. 


Ten years after the Employment Equity Act 
came into force, the renewal of the public 
service is still a priority, but it has taken on 
greater import and momentum. The 
average age in the public service, including 
members of designated groups, has risen, 
especially at senior levels. Like other 
employers, the public service will face stiff 
competition in its efforts to recruit 
knowledge workers to replace retiring 
employees. Integral to renewal is achieving 
and maintaining a representative public 
service compared to the availability 
estimates that will be derived from the 
2006 Census and the 2006 Participation 
and Activity Limitations Survey (PALS). 
Our current availability estimates, based 
on the 2001 Census and PALS, are likely 
to be affected by such factors as 
immigration patterns and a rapidly 
growing young Aboriginal population. 
The renewed public service will therefore 
come from talent pools that have not been 
tapped to their full potential. 


In some respects, we have achieved equity 
in employment within the core public 
administration in terms of numbers. 


1 The Public Service Employment Act defines the core public administration as those portions of the public 


service of Canada set out in schedules | and IV 


of the Financial Administration Act. 
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For example, in 2005-06, the overall 
representation of women, persons with 
disabilities and Aboriginal peoples 
continued to be above their availability 
in the external workforce and the 
representation of all four groups in the 
Executive category has approximately 
doubled since 1995-96. Further, the 
representation of all four groups in 
developmental programs, such as the 
Accelerated Executive Development 
Program, the Management Trainee 
Program and the Career Assignment 
Program, is much higher than workforce 
availability. Therefore, over time and at 
some of the more senior levels, the core 
public administration should become 
increasingly representative in the years 
to come. 


However, as in previous years, the fact 
that the representation of visible minority 
groups continued to lag behind their 
workforce availability of 10.4 percent 
continues to cause concern. There has 
been some improvement: representation 
of visible minorities in 2005—06 rose to 
8.6 percent from 8.1 percent the previous 
year, their participation in senior ranks 
and developmental programs continued 
to increase, and they made up just under 
10 percent of all new recruits. Yet of the 
1,614 new visible minority employees 
who were added to the core public 
administration in 2005—06, 1,217 were 
employees of the Canada Border Services 
Agency, which had previously been a 


separate employer. Further, an analysis over 


several years shows that the rate of 
improvement has “levelled off” since the 
fairly significant increases that took place 
during the Embracing Change initiative, 
due to the concerted efforts to meet the 
benchmarks established. We are aware that 


our recruitment of visible minorities is not 
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keeping up with the changing face of 
Canadian society. The Public Service 
Commissions study, Drop-off Rates for 
Employment Equity Groups — Automated 
Screening Reports and Appointments 
2000-2005, published in December 2006, 
has indicated that visible minorities 
continue to apply for work in the core 
public administration, but are not being 
appointed to positions at the same rate as 
other groups. Our efforts in this regard are 
therefore being increased. 


Another potential area for investigation 
is with respect to persons with disabilities. 
Despite the fact that members of this 
group were hired at a rate below their 
workforce availability in 2005—06 

(2.6 percent compared to 3.6 percent) 
and left the core public administration 
at a rate well above their representation 
(7.0 percent versus 5.8 percent), their 
representation rate remained the same 
as the previous year. 


There is no doubt that the diversity of 
the public service enriches the work that 
we do. However, we must not forget that 
Canadian society is ever changing. Our 
progress has not been sufficiently 
consistent when we consider that 
workforce availability estimates used in 
our comparisons date back to the 2001 
Census and PALS. We must continue to 
understand the factors that influence 
representation and work towards creating 
a public service that is truly representative 
of the public we serve. 


Chapter 1 


Legislation and Com 


pliance 


A PE 


The Public Service Employment 
Act and Employment Equity 


The implementation of employment equity 
in the core public administration is based 
on a strong legislative framework. The 
Public Service Employment Act (PSEA) 

of 2003, which came into force in 
December 2005, reinforces the importance 
of human resources planning in staffing and 
recognizes the importance of a core public 
administration that reflects the diversity of 
Canadian society. Its preamble recognizes 
that “Canada will... gain from a public 
service that strives for excellence [and] 

that is representative of Canada’s diversity.” 
The implementation of the PSEA depends 
to a great extent on good human resources 
planning; in some ways, the Employment 
Equity Act, which came into force 10 years 
earlier, was actually ahead of its time in its 
requirements to set goals and establish 
realistic plans to achieve those goals. To 
maximize the benefits of the two pieces of 
legislation, employment equity and human 
resources plans should be fully integrated 
into the overall business plan of the 
organization. The Canada Public Service 
Agency (CPSA)? has started to work with 
departments to determine whether they are 
fully using the flexibilities accorded to 
them under the PSEA to increase the 
representation of designated groups. 


NN 


2 Formerly known as the Public Service Human Resources M 


Assessing Compliance 


Under the Employment Equity Act, the 
Canadian Human Rights Commission 
(CHRC) is responsible for conducting 
audits to determine employers’ compliance 
with the Act. The CHRC found most 
departments and agencies in the core 
public administration compliant with 
the Employment Equity Act in its first 
round of audits and has now begun a 
second round of audits to determine 
whether departments and agencies have 
made reasonable progress against the 
goals contained in their employment 


equity plans. 


In 2005-06, the Employment Equity 
Compliance Program audit process was 
also redesigned to help increase 
effectiveness and efficiencies. Highlights 
of the new process include: 


MB the reduction of the 12 statutory 
requirements to 9; 


™ shorter time frames for completion 
of the audit steps; 


"hy a clearer, more transparent Process, 


M evidence-based and indicator-based 
analysis of compliance; 


M emphasis on results and progress 
monitoring; and 


M a streamlined internal approval process. 


anagement Agency of Canada (PSHRMAC). 
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In 2005-06, CPSA also began assessing 
departments against the performance 
indicators established for the People 
Component of the Management 
Accountability Framework. One such 
indicator is the implementation of 
employment equity. The Diversity 
Division continues to work with 
departments whose ratings were lower 
than “acceptable” in order to help them 
improve their performance in this area. 
Departments that achieve the best ratings 
will be consulted to obtain information 
on their best practices in achieving 
employment equity. This information will 
be used to help departments with a lower 
than “acceptable” rating to achieve higher 
ratings in the future. 
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Positive Practices and Partnerships 
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Employment equity is more than 
identifying and eliminating barriers, and 
accommodating employees and applicants. 
The Employment Equity Act also requires 
every employer to institute positive policies 
and practices to ensure representation that 
reflects each groups representation in the 
Canadian workforce or in those areas of 
the Canadian workforce that are 
“identifiable by qualification, eligibility 

or geography and from which the 
employer may reasonably be expected 

to draw employees.” 


The following describes or updates some 
positive practices and initiatives within 
central agencies and departments. 


Embracing Change 


In 2006, the last benchmarks of the 
Embracing Change Action Plan were 

to have been achieved. Although progress 
was made in the representation of visible 
minorities in development programs, 

the other benchmarks of Embracing 

Change were not reached.The funding 

of Employment Equity Fund (EEF) initiatives 
also came to a close. A final evaluation of 
the EEF will be conducted starting in 2007. 


Office of the Senior Advisor 
Responsible for Diversity and 
Special Projects 


As mentioned in last year’s report, the 
Clerk of the Privy Council appointed a 
Senior Advisor Responsible for Diversity 
and Special Projects. During 2005-06, the 
Senior Advisor office oversaw several 
projects aimed at increasing the diversity 
of the core public administration. A 
number of pilot projects were introduced 
to assist in improving representation. An 
example of this is the Mentor/Mentee 
Project, which paired experienced 
Aboriginal and visible minority members 
of the Executive group with Aboriginal 
and visible minority employees in feeder 
groups. The project provided mentees with 
valuable career advice and the benefit of 
their mentors’ experience as senior 
managers. The project, which has now been 
transferred to CPSA, will be extended into 
more regions and to all designated groups. 


Employment Equity Fund 


CPSA established the Employment Equity 
Fund in 2003 to help departments fulfill 
their obligations under the Employment 
Equity Act. In order to receive funding, 
departmental projects had to meet 
stringent criteria for approval by the 
Assistant Deputy Minister Committee on 
Employment Equity and must focus on 
closing persistent representation gaps. 


"2 


Although the fund is no longer available, 
several departments and agencies 

received funding during the fiscal year 
2005-06 for the following projects, which 
have since been integrated into 
departmental operations. 


™ The Diversity Learning and Corporate 
Culture Change course is led by the 
Canada School of Public Service. This 
two-day leadership development course 
was customized to meet the specific 
needs of the organizations and sensitized 
the 150 participants to the challenges 
and opportunities related to 
employment equity and diversity. It 
equipped them with enhanced 
leadership capacity to influence and 
bring diversity strategies to life. 


Œ Career on the Move: Employment Equity 
Designated Groups Development 
Program, a project designed by the Privy 
Council Office (PCO), was aimed at 
providing developmental opportunities 
to Aboriginal peoples, persons with 
disabilities and visible minorities at the 
EX minus 1 and EX minus 2 levels. As 
of March 2006, 18 regional candidates 
had been offered secondments into the 
program at the PCO. 


mAs a result of its Employment Equity and 
Development Program project, the Royal 
Canadian Mounted Police had, by 
March 2006, hired 376 employees from 
three of the four designated groups, 
80 of whom received indeterminate 
positions as public service employees. 


"& Selecting Candidates with an Objective 
Eye: As of March 2006, over 700 
employees from the designated groups 
had registered to volunteer as selection 
board members as a result of this project 
led by Citizenship and Immigration 
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Canada. Since then more departments 
have joined the Interdepartmental 
Committee on the selection board 
and the development of e-learning 

is ongoing. 


Leadership from the Grassroots 


The interests of persons with disabilities, 
Aboriginal peoples and members of visible 
minority groups are represented by three 
national employment equity councils of 
public service employees. The following 
updates their activities. 


National Council of Federal Employees 
with Disabilities 

During the fiscal year 2005-06, the 
National Council of Federal Employees 
with Disabilities (NCFED) approved its 
governance structure, including guiding 
principles and various policies and 
procedures, as well as an action plan. With 
communication being such an important 
driver in areas such as awareness and 
barrier removal, the NCFED website and 
newsletter have been successful in reaching 
out to public servants across the country. 
As a result, the number of subscribers to 
the newsletter has now surpassed 350. 


The NCFED played a key role in ensuring 
that the 2005 Public Service Employee 
Survey was fully accessible. It participated 
in discussions with central agencies on 
issues such as disability management and 
assessment of candidates by the Public 
Service Commission’s (PSC) Personnel 
Psychology Centre. Over the year, the 
NCFED visited officials from over 

20 government departments and agencies, 
working with them to effectively address 
accommodation needs. NCFED 
representatives also served as guest speakers 


for International Day for Persons with 
Disability celebrations, various 
interdepartmental forums, departmental 
advisory committees and other events. 


Development of the Aboriginal National 
Network Initiative 


In December 2005, over 200 Aboriginal 
employees, representing 32 federal 
government departments and agencies, 
attended “Launching Our Future: 
Aboriginal Federal Government 
Employees Forum.” During the two-day 
session, participants reviewed the terms 
of reference for the Aboriginal National 
Network Initiative (ANNI) and discussed 
topics relating to employment, governance 
and representation, membership, 
promoting and marketing ANNI, as 

well as career issues. 


Additionally, representatives of seven 
departmental Aboriginal Employee 
Networks attended the forum and shared 
their goals and objectives, concerns, best 
practices, success stories, and offered their 
encouragement and support of ANNI as a 
national body. Feedback from the forum 
resulted in a name change from ANNI to 
the National Council of Aboriginal Federal 
Employees (NCAFE). 


National Council of Visible Minorities in 
the Federal Public Service 


The National Council of Visible Minorities 
in the Federal Public Service (NCVM) 
continued to provide feedback on policies, 
programs and legislation to federal 
government organizations. It also worked 
with CPSA in the development of a model 
of external governance. In addition, 
successful forums were held in each region 
to inform and strengthen awareness of 
visible minority issues. 


One of the priorities of the council 
continues to be the development of 
organizational capacity in order to keep 
members informed and ensure effective 
representation. Future activities will 
include collaboration with NCAFE 
and NCFED to discuss the common 
and unique issues that they face. 


Consultation and Collaboration 
with Bargaining Agents 

NN 
The Joint Employment Equity Committee 
provides a national forum where CPSA, 
PSC and the bargaining agents can 

consult and collaborate on the preparation, 
implementation and revision of the 
public-service-wide employment equity 
policies. During the year, the committee 
commented on the development of policies 
related to employment equity and the duty 
to accommodate. 
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Chapter 3 


What the Numbers Show 
ESS SO GE 


The statistics in this chapter reveal that women by 1.6 percent. This is also 
we have met and exceeded workforce a continuing upward trend in the 
availability for three out of the four representation of all four designated 
designated groups. The representation groups in the Executive category. 


of persons with disabilities now exceeds 
workforce availability by 2.2 percent; 
Aboriginal peoples by 1.7 percent and 


In 2005-06, continued progress was made with respect to the representation of women 
in the Executive (EX) category as well as to their representation in other occupational 
categories. Women continued to exceed their workforce availability, reflecting a trend 
over the last five years. However, women still make up a disproportionate share of 
employees in the Administrative Support category; this is the only category in which 
the average salary for women exceeds that of men. Women also represented the second 
highest average age among the designated groups. 


Mm The overall representation of women increased marginally in 2005-06, from 
53.5 percent to 53.8 percent, and was still above the workforce availability 
of 52.2 percent. 


M The representation of women in the EX category has increased again, going from 
37.2 percent in 2004-05 to 38.8 percent in 2005-06. 


Mm [here was a higher percentage of women than men in their thirties in the EX category 
(8.5 percent versus 7.3 percent). However, in the 55 to 65 age group, there was a 
significantly higher percentage of men than women in that category (27.2 percent 
versus 18.5 percent). 


M The lowest representation of women was in the Operational category (18.5 percent). 


M The representation of women was greatest in the Administrative Support category, 
at 82.3 percent. 


M The representation of women in the Administrative and Foreign Service category 
declined marginally (from 60.3 percent to 59.8 percent). 


M Fifty percent of women in the core public administration worked in the 
Administrative and Foreign Service category; this category represents 27 percent 
of all public service employees. 


% Women obtained 58.4 percent of promotions in the core public administration. 


Mm Approximately 54 percent of women in the core public administration were between 
40 and 55 years of age. 


Figure 1 
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Distribution of Women by Occupational Category 
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Aboriginal Peoples 


As in 2004-05, the overall representation of Aboriginal peoples within the core public 
administration was above workforce availability in 2005-06. However, it should be noted 
that Aboriginal employees are not evenly distributed throughout the core public 
administration but instead tend to be employed in significant numbers in only a few 
departments. It is also notable that the average age of Aboriginal employees (43) was 

the second-youngest of the designated groups. 


Mm As in 2004-05, the overall representation of Aboriginal peoples within the core public 
administration remained constant at 4.2 percent, compared with a workforce 
availability rate of 2.5 percent. 


M Although none of the 60 individuals hired into the Executive category from outside the 
core public administration during 2005-06 was an Aboriginal person, the 
representation of Aboriginal peoples in the EX category increased to 3.4 percent in 
2005-06 from 3.0 percent in 2004-05, due to a number of acting appointments. 


M Aboriginal women accounted for 61.3 percent of all Aboriginal persons employed 
by the core public administration. 


M [he representation of Aboriginal peoples in the Scientific and Professional category 
mirrored overall workforce availability and exceeded overall availability in all other 
occupational categories. 


M Aboriginal peoples represented 3.8 percent of all new employees, a decline from 
the previous year’s 4.3 percent. 


Mp Aboriginal employees were younger than the average employee population: 
46.8 percent of Aboriginal employees were between 30 and 44 years of age while 
only 37.8 percent of the overall employee population fell within that age bracket. 


ki Figure 3 


Representation of Aboriginal Peoples, 1996 to 2006 (%) 
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Persons with Disabilities 


Over the last 10 years, the representation of persons with disabilities in the core public 
administration has consistently exceeded workforce availability. However, employees 
with disabilities tend to be older than other employees and therefore closer to retirement 
than the rest of the employee population. This could have implications for the future 
representation rate of this group within the core public administration. 


M Overall, the representation of persons with disabilities (5.8 percent) in the core public 
administration remained the same in 2005-06 as in the previous year, but exceeded 
the workforce availability (3.6 percent) as determined by the 2001 Participation and 
Activity Limitation Survey (PALS). 


™ Persons with disabilities were represented in the Executive category at 5.5 percent, 
the same as the previous year. 


my The lowest representation of persons with disabilities is in the Scientific 
and Professional category. 


Me Roughly the same number of men and women with disabilities are now employed 
in the core public administration. 


M Employees with disabilities are, for the most part, older and therefore eligible for 
retirement sooner than the rest of the core public administration. 


Pe Figure 5 


Representation of Persons with Disabilities, 1996 to 2006 (%) (4) 
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Distribution of Persons with Disabilities 
by Occupational Category 
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Persons in a Visible Minority Group 


Although visible minorities continued to be under-represented in the core public 
administration in 2005-06, they make up just under 10 percent of all new recruits into 

the public service. Since the average age of visible minority employees (42) is the youngest 
of all the designated groups, there is potential for members of this group to play a key role 
in the efforts to renew the public service. 


@ Although the representation of members from visible minority groups increased this year 
from 8.1 percent to 8.6 percent, this rate remained below the workforce availability rate 
of 10.4 percent derived from the 2001 Census. 


M Representation of visible minority employees increased from the previous year in all 
occupational categories, including the Executive category. However, the largest increase 
occurred in the Administrative Support category (from 9.6 percent to 10.2 percent). 


M Members of visible minority groups were well represented in the Scientific 
and Professional category, at 12.6 percent. 


me Women made up 54.7 percent of the visible minority employee population. 


M he visible minority employee population was younger than the overall employee 
population. While only 31.2 percent of the employee population was between 20 and 
39 years of age, 43.5 percent of visible minority employees fell within this age bracket. 


™ Although 92 percent of all employees had indeterminate employment status, 
89.7 percent of visible minority employees had indeterminate status. 


Mk In 2005-06, 37.1 percent of all employees were hired indeterminately and 34.2 percent 
of members of visible minorities were hired indeterminately. 


E Figure 7 


Representation of Persons in a Visible Minority Group, 
1996 to 2006 (%) 
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a Figure 8 


Distribution of Persons in a Visible Minority Group 
by Occupational Category 
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(Tables 1 and 2, and Figures 1, 5, 
8 and 11) 


™ Three of four designated groups 
remained well represented when 
compared with workforce availability 
estimates: women accounted for 
53.8 percent of core public administration 
employees, Aboriginal peoples for 
4.2 percent, and persons with disabilities 
for 5.8 percent, compared to respective 
workforce availabilities of 52.2 percent, 
2.5 percent and 3.6 percent (based on 
the 2001 Census and PALS). 


™ Visible minority representation 
increased from 8.1 percent in 2004—05 
to 8.6 percent in 2005—06. While this is 
a positive progression, there still remains 
a large gap to close in order to achieve 
the workforce availability figure of 
10.4 percent from the 2001 Census. 


M Indeterminate employment status for 
the four designated groups remained 
consistent with the trend over the years: 


- 92 percent of all employees were 
indeterminate; 


- approximately 91 percent of women 
were indeterminate employees, up 
from 90.5 percent the previous year; 


- approximately 92 percent of 
Aboriginal employees were 
indeterminate, up slightly from 
91.4 percent the previous year; 


- approximately 95 percent of persons 
with disabilities were indeterminate 
employees, up slightly from 


94.5 percent the previous year; and 


- approximately 89 percent of visible 
minorities were indeterminate 
employees, roughly the same as the 
previous year. 
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Gender 


(Table 2) 


® In 2005-06, the number of women in 
the core public administration increased 


to 95,014. 


™% Women continued to make up the 
majority in all of the designated groups. 
In 2005—06, women accounted for 
61.3 percent of Aboriginal employees, 
51.4 percent of employees with 
disabilities and 54.7 percent of 
employees who are members of visible 
minority groups. 


™ Women represented 59.4 percent of 
term employees and 53.4 percent of 
indeterminate employees. 


Occupational Category 


(Table 3) 


% With respect to the Executive (EX) 
category, the upward trend of the last 
couple of years has continued for all 
designated groups. 


- Women represented 38.8 percent 
of employees in the EX category, 
up from 37.2 percent in 2004—05. 


- Aboriginal peoples represented 
3.4 percent, up from 3.0 percent. 


- Persons with disabilities represented 
5.8 percent, up from™5.5> percent, 


- Visible minorities made up 
5.5 percent of employees in the EX 
category, up from 5.1 percent. 


M Administrative and Foreign Service 
is the largest occupational category in 
the core public administration, with 
79,661 employees in 2005-06. Although 
the total number of women in this 
group went up from 42,511 in 2004-05 
to 47,612, their percentage of the total 
share of employees dropped to just 
under 60 percent. 


M The Scientific and Professional category 
had the highest proportion of visible 
minorities, with 12.6 percent. This 
correlates with the trends of the last 
couple of years. 


Age 


(Table 4) 


M In 2005-06, 53 percent of employees 
were over the age of 45. 


M In the Executive category, 53.4 percent 
of employees were 50 years of age or 
over. However, it is interesting to note 
that only 41.8 percent of Aboriginal 
executives were 50 years old or more. 


M Among the designated groups, 
38.1 percent of members of visible 
minority groups were 45 years of age 
or over compared to 43 percent of 
Aboriginal peoples. As in previous years, 
persons with disabilities were, on 
average, older than other employees 
(69 percent were 45 years of age or 
over), followed by women at 50 percent. 


Departments and Agencies 


(Table 5) 


M Among the 10 largest departments, 
Human Resources and Skills 
Development Canada had the highest 


representation of women (75.4 percent). 


M Aboriginal employees accounted for 
32 percent of Indian and Northern 
Affairs Canada’s (INAC) workforce. 
Whereas INAC’s total employee 
population represented only 2 percent 
of the population of the core public 
administration, 16 percent of all 
Aboriginal employees worked there. 
However, if INAC’s total employee 
population (Aboriginal and non- 
Aboriginal) were removed from the 
overall core public administration 


population, Aboriginal representation in 
the public service would, at 3.6 percent, 


still have been well above workforce 
availability of 2.5 percent. 


M Approximately 37 percent of all 
employees with disabilities worked 
in four of the six largest departments: 
National Defence (1,197 employees); 


Public Works and Government Services 


Canada (682 employees); Human 
Resources and Skills Development 
Canada (1,036 employees); and Social 
Development Canada (819 employees). 


M Forty-two percent of employees 
from visible minority groups were 
concentrated in six of the top eight 
departments: National Defence 
(1,108 employees); Public Works and 
Government Services Canada 
(1,011 employees); Human Resources 
and Skills Development Canada 
(911 employees); Canada Border 
Services Agency (1,217 employees); 
Social Development Canada 
(1,063 employees); and Health Canada 
(1,090 employees). 


a" 


Geography 


(Table 6) 


% Approximately 44 percent of women 
in the core public administration 
workforce were located in the National 
Capital Region (NCR). 


™ British Columbia continued to have the 
highest proportion of visible minorities 
at 14 percent. Ontario (excluding the 
NCR) was next with 12.7 percent. 


M Forty-two percent of the federal 
workforce was located in the NCR; the 
proportion of visible minorities, women 
and persons with disabilities is similar. 
On the other hand, 69 percent of 
Aboriginal employees in the federal 
core public administration worked 
outside the NCR. Of those that worked 
outside the NCR, 62 percent worked 


west of Ontario. 


Salary 


(Table 7) 


" More than 67 percent of all employees 
in the core public administration earned 
$50,000 or more. This is an 11 percent 
increase from the previous year. The 
proportions increased for designated 
groups as well, and they are as follows: 

- 65.5 percent of employees who were 
members of visible minority groups 
earned $50,000 or more, an increase 
of 9 percent from the previous year; 


- 62.4 percent of employees with 
disabilities earned $50,000 or more, 
an increase of 12.3 percent from the 
previous year; 
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- 60 percent of Aboriginal employees 
earned $50,000 or more, a 
12.1 percent increase from the 
previous year; 


- 59.5 percent of female employees 
earned $50,000 or more, an increase 
of 13.1 from the previous year. 


Hirings 


(Tables 8 through 10) 


i The core public administration hired 
2,969 more employees in 2005—06 
than in the previous year, an increase 
of 22 percent. 


Æ Although more federal public servants 
were hired indeterminately, three of the 
four designated groups showed a lower 
percentage for such hirings, shown by 
the following: 


- for visible minorities, hiring was at 
9.2 percent, a drop of 2.1 percent 
from the previous year; 


- for persons with disabilities, hiring 
was at 2.8 percent, a drop of 
0.7 percent from the previous year; 
and 


- for Aboriginals employees, hiring 
was at 3.9 percent, a drop of 
0.7 percent from the previous year. 


M Of the 60 new external employees in 
the Executive category, 20 were women 
(one more than the previous year), three 
were persons with disabilities (two more 
than the previous year) and five were 
members of visible minority groups 
(up one from the previous year). 

As stated previously, there were no 
Aboriginal persons hired into the 
EX category from outside the core 
public administration. 


Promotions 


(Tables 11 through 13) 


M Just under half of all promotions 
occurred in the NCR. This 1s a slight 
decrease from the previous year. The 
same is also true for promotions of 
women, persons with disabilities and 
visible minorities. The NCR/’s share for 
Aboriginal peoples was 39.2 percent, 
which represents a drop of 6.4 percent 
from the previous year. 


M Indeterminate employees received 
93 percent of all promotions. This is 
also true for all designated groups as 
they also received over 92 percent 
of promotions. 


M Fifty-seven percent of all promotions 
in the core public administration were 
in the Administrative and Foreign 
Service category. 


Separations 
EPPS DER IT IIE SA TIN CP RSS EL IEE TE LETTE 


(Tables 14 through 16) 


M Combined, designated groups 
represented 18.1 percent of separations; 
this is up slightly from the previous year. 
The percentage of separations is as 
follows: 6.9 percent were visible 
minorities, 7.0 percent were people 
with disabilities while 4.2 percent 
were Aboriginal peoples. 


% Women accounted for slightly less than 
half of all separations (49.6 percent) 
from the core public administration. 
This is down slightly from the 
previous year. 


M Overall, indeterminate employees 
accounted for two-thirds (66.5 percent) 
of all separations from the core 
public administration. This figure 1s 
up 10 percent from the previous year. 
Indeterminate separations exceeded 
separations of terms of three months 
or more for all designated groups: 
women (3,350 indeterminate versus 
2,021 term), Aboriginal peoples 
(293 indeterminate versus 159 term), 
and, most significantly, persons with 
disabilities (617 indeterminate versus 
142). In 2004-05 this was the case 
for only two of the designated 
groups (visible minorities and 


Aboriginal peoples). 


"oi 


Conclusion 


We are facing challenges when it comes 
to the demographics of the public service 
as most senior leaders and their natural 
successors are the same age and are now 
or will soon be eligible to retire. There 1s 
also serious competition for labour in 
some sectors. 


The public service is not alone in these 
challenges. We all have a special stake in 
making sure we have a strong and 
sustainable federal public service for the 
future. And as Canadian demographics 
change and the population becomes more 
diverse, it becomes increasingly important 
to facilitate the labour force participation 
of all groups, particularly those with 
historically lower participation rates. 


Integral to all aspects of renewal and 

to renewal itself is a workforce that can 
draw upon a diversity of origins, cultures, 
views, ideas, experiences and perspectives 
from across Canada. This diversity 
contributes directly to excellence in policy 
and service delivery and therefore must 

be considered proactively within all human 
resource practices. 


Representation in the public service is 
about good business and about the 
relevance and credibility of a national 
institution for Canadians. It is about values 
of inclusion and fairness based on merit, 
and it is about drawing the best talent from 
an increasingly diverse workforce as our 
base pool. 
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In order to ensure that a renewed public 
service is also a diverse public service, our 
future strategy for the implementation of 
employment equity will be based on its 
full integration with renewal efforts. In 
his report to the Prime Minister dated 
March 2007, the Clerk of the Privy 
Council spoke of four priorities associated 
with public service renewal: planning, 
recruitment, employee development 

and an enabling infrastructure. All four 
priorities are essential to the creation 

and maintenance of a representative 

core public administration. Just as human 
resource planning must be integrated 

into all business planning, so too should 
employment equity planning be integrated 
into all aspects of human resource 
planning. If our recruitment efforts are 
accessible to diverse communities, we will 
achieve representation and renewal. If we 
make certain that employment equity 
groups receive opportunities to learn 

and develop, we will help to achieve 

their participation at all levels and in all 
occupational categories. And finally, if we 
include best practices in employment 
equity within our creation of an enabling 
human resources infrastructure, departments 
and agencies will have the capacity to 
create and maintain representative 
workforces and inclusive workplaces. 


Technical Notes 


The tables in this report provide statistics 
on designated groups in the public service 
as at March 31, 2006. They include summary 
data on women, Aboriginal peoples, 
persons with disabilities and members 

of visible minority groups, as well as tables 
on hirings, promotions and separations of 
persons in these groups. 


The Treasury Board is the employer for 

the public service as set out in the Financial 
Administration Act (FAA), schedules I and 
IV. Appointments are made according to 
merit as it is defined in the Public Service 
Employment Act, which is administered by 
the Public Service Commission of Canada. 
The total number of employees in the 
public service as at March 31, 2006 

was 176,630. 


Report Coverage 


This report includes information on 
indeterminate employees, employees with 
terms of three months or more, and 
seasonal employees, with the exception 
of those seasonal employees who are on 
leave without pay at the end of March 
2006. No information is reported on 
students or casual workers, except in 

the case of hiring. Employees on leave 
without pay, including those on care and 
nurturing leave and educational leave, 
are not included in these tables. 


Appendix — Statistical Tables 


Statistics in this document also exclude 
Governor in Council appointees, 
ministerial staff, federal judges and deputy 
ministers, who are also on the public 
service payroll. As required under the 
Employment Equity Act, this annual report 
to Parliament presents information for 
the fiscal year beginning April 1, 2005 
and ending March 31, 2006. 


Federal Departments and Agencies 


The Employment Equity Act prescribes 

that this report cover the portions of 

the public service of Canada set out in 
schedules I and IV of the FAA. The core 
public administration comprises some 

70 departments, agencies and commissions 
for which the Treasury Board is the 
employer (see Table 5). The statistics in this 
report include only employees working for 
organizations covered by FAA, schedules I 
and IV. These organizations vary in size, 
from large departments with more than 
3,000 employees to small institutions 

with fewer than 100 employees, and in 
geography, with some organizations 
present in all provinces and territories 
while others are located only in the 
National Capital Region. Some smaller 
organizations are included with the larger 
institution that handles their corporate 
and administrative matters. 


The statistics of separate employers, 
covered by FAA schedule V, are not 
included in this report. Those separate 
employers having more than 100 employees 
(such as the Canada Revenue Agency and 
the Canadian Food Inspection Agency) are 
required by the Employment Equity Act to 
provide their reports to the Canada Public 
Service Agency (CPSA) for tabling in 
Parliament at the same time as the CPSA 
president’s annual report. To view their 
employment equity reports, readers should 
visit their websites or contact those 
organizations directly. 


Reports on employment equity in the 
Canadian Forces and with respect to 
members of the Royal Canadian Mounted 
Police are prepared by those organizations 
and are also tabled in Parliament at the 
same time as those of separate employers. 


Data on Persons in the 
Designated Groups 


To assure consistency of the data presented 
in this report, CPSA uses the Incumbent 
File, which contains information on all 
employees for whom the Treasury Board 
is the employer in accordance with FAA, 
schedules I and IV. Self-identification data 
are generated from the Employment 
Equity Data Bank, which is maintained 
by CPSA. Information derived from these 
two sources does not always harmonize 
exactly with information from 
departmental sources. 


All tabulations, other than those for 
women, contain data obtained through 
self-identification. 
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The completeness and accuracy of 
employment equity data for the public 
service depend on the willingness of 
employees to self-identify and on 
departments providing opportunities for 
them to do so. Employees, including those 
engaged as students or casual workers, 

are given an opportunity to provide this 
information when they are hired and 
during departmental self-identification 
surveys or other campaigns. Furthermore, 
they may complete a self-identification 
form at any time (available from 
employment equity co-ordination in 

the department). 


Terminology 


“Hirings” refers to the number of persons 
added to the employee population in the 
past fiscal year. This includes indeterminate 
and seasonal employees (with the 
exception of those seasonal employees 
who are on leave without pay at the end 
of March), those with terms of three 
months or more, and students and casual 
workers whose employment status has 
changed (to indeterminate, terms of three 
months or more, or seasonal). “Hirings” 
measures the flow of employees into the 
public service and may include more than 
one staffing action for term employees. 


“Promotions” refers to the number of 
appointments to positions at higher 
maximum pay levels, either within the 
same occupational group or subgroup 
or in another group or subgroup. 


“Separations” refers to the number 

of employees (i.e. indeterminate, terms 
of three months or more, and seasonal) 
removed from the public service payroll 
and may include more than one action 
for term employees. Separations include 
people who retired or resigned or 
whose specified employment period 
(term) ended. 


“Indeterminate employees” refers to people 
appointed to the public service for an 
unspecified duration. 


“Seasonal employees” refers to people hired 
to work cyclically for a season or portion 
of éachizyeat: 


“Casual workers” refers to people hired for 
a specified period of no more than 90 days 
by any one department or agency during 
the calendar year. Casual workers are not 
included in the representation figures. 


“Workforce availability” refers to the 
distribution of people in the designated 
groups as a percentage of the total 
Canadian workforce. For public service 
purposes, workforce availability is based 
only on Canadian citizens in those 
occupations in the Canadian workforce 
corresponding to the occupations in the 
public service. Estimates for women, 


Aboriginal peoples and visible minorities 
are derived from statistics in the Census of 
Canada. Estimates for persons with 
disabilities are derived from data in surveys 
such as the Health and Activity Limitation 
Survey (1991) and the Participation and 
Activity Limitation Survey (2001). These 
are also collected by Statistics Canada. 


“Benchmarks,” like targets, are established 
to measure progress toward goals that an 
organization has set for itself. Benchmarks 
help ensure that the public service 
workforce 1s qualified and representative, 
reflecting the diversity of Canadian society. 
Benchmarks were established within the 
context of the Embracing Change Action 
Plan put in place to increase participation 
of visible minorities in the public service. 


vinthe Public Service of Canada 2005-06 


ployment Equity 


* Em 
zx 


“BOWES IGN 
JeE49p9} eu} Ul SUO!PEdND90 0} puodsa1109 jeu} 2910pHOM UEIPEUEO EU} U! SUO!EdNODO SOU} U! SUSZ}IO UBIPEUeD AjuO Bpnjoul AEUL “(SqWd) ASANS UOHeYLW 


AWANOY pue uonedioie4 SNSUSDH-}SOd |00Z au} pue epeUed JO SNSUID [O0Z EY} WOU UO!TEUUOJUI UO peseg ale AlIqelene SOIOPJOM JO SeJELUISE SU. 
‘JOY AyNbF JUEWAO/AWA eu O} suonenbex eu} ul Ainbe jueuuoiduue jo esodind EU} JO} paynuepi SeaXojdwe 18109 Yodel SIU} Ul S8|Qe} JOUJO PUe SIU} UI eyep SUL 


9JON 


‘6661 ‘| J9QUISAON UO foueBy enusre pue SWO]SNO epeueD MAU eu] 1840jdue ayeedes e eee epeue) SNUSASH , 


rol 9°¢ CZ t'es S1Vd pue snsuay 
LOOT Aqpiqepeay 3910j410M 
Cy L86'8 a L6T'9 Sr G99'+ CSP 762'96 600‘ L0Z 9661 ‘LE youRw ie sy 
LY 0698 Cg 1609 v2 LES‘ G'6+ L8T'T6 g/£'981 Z66L ‘LE YDIBW ye sy 
hee 0976 6'€ £469 hee OLL'¥ SOS L08‘06 L€9‘6Z1 8661 ‘LE Youew ye sy 
6'S 240 9‘ LEL'8 6'T rors erg 95816 Ore’BZ1 (papnjoul epeue] anuardy) 
6661 ‘LE yYouRW qe SY 
GG v9/'/ LY 189'9 os 6£9‘+ p' LS 60S'TZ TANT AT (papnjdxo epeuesy anuardy) 
«0007 ‘LE Yueyw ie sy 
L'9 Er 16 LES LZ9'Z 9°€ 9L£'S ice GBL‘LL 6£ £641 LOOZ ‘LE youew je sy 
g°9 ZZL‘OL E'S Lee's ge 086'S Clg €99‘78 OVEZSY ZOOT ‘LE Yew JP sy 
vl 8S0‘71 9°¢ GSL‘6 6'€ 9749 gts Z9L‘98 rLE‘E9L €00Z ‘LE youew ie sy 
gil LOO'£L ES 706 L'+ €7L‘9 (266 GZ1‘88 926'S91 pOOZ ‘LE youew ye sy 
L'8 86+'EL g's 9796 T'Y 9899 ES ZOL‘88 959'S91 GOOZ ‘LE Yew ie SY 
9°8 Cie) gS 691/01 ah L8£'Z BEG €10'S6 0£9'9/1 9007 ‘LE YDIPW JE sv 


uOIje}u2s91d9y 221A19S 211qn4q 


Yo # % # % # % # # 
dnoiy AJHOUIW  Soni|Iqesiq aim sajdoag saaAojdwy 


IIQISIA & Ul SUOSIdg suos134 jeur8110qVY IV 


Sa240jdu7 jeuose2s pue ‘210W 10 SYJUOW 29141 JO SUH9J ‘3JEUIUH9J9PU] AJ PUE | SajNpayIs ‘YA 
epeuey jO 221A49$ 21jqnd ay} ul sdno1 pa}eusisag JO uonejuasoi1doy 


L4jlavl 


‘(001 X ZZE'S + OBS ‘el 
‘dno1B AUOUILU ajqISIA E JO Siequieuu ae See/ojduue Lu] Ge CUM UBWU JO jU8o1ed Q'| | ‘Ê'e) comes o1qnd eu} UIJJM 18pue Aq uonejuesaidal Jie] pue 20118S 
oyqnd eu} Um sdnaib peyeubisep eu} JO siequieui |e Jo uorejueseidel eu} MOUS 889 YORE UI SULUNOO PEPEUSUN EU} ul SePejue91ed ‘(OOL X L8£'/ + £ZG'p ‘1 


‘UBLUOM ale See/ojdiuue jeulBuogy Jo jueo1ed £' 19 ‘6'e) saeAojdwe jo dnoif Uoee um 1epus6 Aq uonejueseides eBeuenied OU} SyeOIPUI SULINIO9 pepeyUS 
9JON 


6 LY 1/0 € | L'8€ O' Ll 06S LOY Se) 677'9 t-SF v8 CS8°9 UdW 
AEE SL TORE SD EE PQ EE ISI EET LL SIP CE QE PT PE EE PU BSG RE EESTI EE AEDST TIE IO EER EEE SO BENS INE PTE SE EC EE ET CERES SPS 

L°8S 96 81 € 19 6 Li 9€6 BCS v8 900 LV £8 097 8 UIWOM 
RD PT SES ED ST EP PP 2 ETE TD EET IESE LE TEST US ER EN SP EP PP GC SUR REE A ENT EEE) 
Selb 97S" L COG £8 GGS'EL SO 9°89 LG [eo 


eis Z'€ LE O'OOL S 


dn01) AJOUIW aIGISIA E Ul SUOS194 


a 9-9 LVE LSP 6.8 88 L 8 87 0) LE Lol 8 87 9 666 + UW 
RAS ERS TR SE TRAE D PIELER UE. EP PR CLES A TIDES BIE FS UTE FDR I SE TOE FS EEE STE NES RTE 

MES es hol. 67S 6°C 666 AE LS v96'+ GLS GG OLT S U9UOAA 
RU PP PE AR PNA EP NE EE ES PP NE SR D PP DV TEE RE OP NI PE 
Gok LAG. OURS O09 LOZ'6 OOOL 8'S 69L'OL [e1OI 


aoe L'9 LS O'OOI 
Sol}i[IqeSI( YIM SUOS194 


ÿ GS 6 9 9€ GE Lat ELL 0'6€ GE 6179‘ LBS: oes 898°C UdW 

9 VY L'6 6C 6 99 GV OS O'1L9 8 LV 2482 £19 SV ECS'Y UIWO/M\ 
(OO 38 Z £9 QUO OV GGG QUO CV £6/'9 DO CV Lee [e1OL 
sa|doad jeulsiogy 

619 bul9 BLS 9'Or 9'OV CLES 994 99r TL SL Bay ENT AN AE UW 

L'8€ L'8€ OLE v' 6S v'6S C98'Z ee mes 618 98 BEG 8'£G  €L10°S6 UIWOM 
OOOl ZEC EL FO O'OOL 9599'79 MiGs O'OOL 0£9‘9/1 [e1OL 


O90 OOO0OL ES ENS 
IDIAIIS D1[qN4 [219P94 


% % # % % 4 % % # % % # 
jeuoseas Japuay SJJUOW £ < Wa] Japuay ajyeulUMajapuy sapuay saadojdwy {jy 


Japuay 
juowuojdu Jo addy 


9007 ‘LE yosep Je se—saadojduiq jeuosess pue ‘210 10 SYJUOW 294YL JO sulsay ‘2JEUIUH9JIPU] AJ PUE | sajnpayrs ‘VV 


19pU99 pue juawAojdwy jo addy Aq epeue) jo sims d1jqnd ay} ul sdnon payeusisagq jo uonnqsiq 
© 114VI 


4 

LE 
ms 

NEA 


Employment Equity in the Public Service of Canada 2005-06 


É 4 LTL 87 94 L'6 441 p's8 vec’ LT9'L SUISINN NN 
6'L | 61 | 20 € L'86 7S EG soiajaiq pue UOHINNN GN 
L'8 CY fig 91 v0 6 8°07 801 BLS A80[01099W LW 
a O€ o'r di ll € 6 9€ 16 €97 AUIDIPOW GW 
ELL LG GG oa 0°0 0 E'BE 971 67E sonewayjeW VW 
biz LE CY uA Co 6 VL LO€ €0r 2U919S Aleiqi] S$] 
6 roc O'S Bel Ov€ cg L'TS Gam! 99/'T Me] WI 
61 9 ot 6 80 | Cy LS a youeasay [POIIOJSIH YH 
C'£ € 754 L ci é OCC OZ L6 A1JS9104 O1 
GEL 198 vy Get GT LOL 8°8r Cale 90+'9 SD1SHe)S pue 
A80[0190S ‘SJILIOUO9T SA 
L'SI eT a 76 Tonk LE L'GL raz ÿ69'T  AOMNS pue] pue suljooulsuy NI 
12 96 lb ££ L'OL L8 8°S9 AGS LO8 uoneonpj 4 
6 LL GZ al 6 t'O | c'el GLL 0€9 DDIA9S 21J}U9IDS 22099 Sd 
0°0 0 phe L 0°0 0 rs ré ca MINE eee 
Lie SLL vl L 3°0 4 Orr 6172 86+ ANsIWoUT) HOD 
971 9bZ L'€ L9 gL CE 444 798 Ly6' 1 SODU919S [P2180[01g 14 
0°02 6€ ina 4 O'L t 6 9€ TL S61 BuIPNY AV 
671 ZT Ge Z Pal € 0°62 L9 OLT SuIuUe[4 UMO] PUB BANDIAIYUV AV 
00 0 er | 0°0 0 0°0 0 2 91NN218Y OV 
0°02 L 0°0 0 0°0 0 0°07 L G DDU9IDS jeUeNMIY OV 
jEUOISSaJ014 pue 21HHU9IS 
c'q LvT GG 8vc ve €SL 88€ 6rZ'L GOS’ 2AI}N99X] 
% # % # % # % # # 


dnoiy AjuouIW SOIPIIGesIG YIM sajdoaq saaAojdwiy dnoi5 pue 


I/GISIA & Ul SUOS194q suos194 jeui$110qy IV A10893e7 jeuoredn220 


900Z ‘LE y24eW Je se—saadojdwi jeuoseas pue ‘210W 10 SYJUOW 9941 JO SUH9J ‘JEUIUH9JAPUT AI PUR | Sa[Npay9s VI 
dno1n pue 41089329 jeuonedn230 0} $u1p1092Y 
dno19 payeusisag Aq saadojdwy epeues jo adiAsas 51jqnd Jo uonnqisiQ 


€ 114VI 


b's 802'9 6S vEl'p £'+ L8£'E 8°6S ZLO'LY 199‘6Z jeyOL 
6'S St g's trl GZ 881 9°LS G£+'L C6F'T P18014 RIM dM 
Et re Be €€ 70 4 769 TLZ 670'1 uOHPISUPIL = YL 
cg €tO'T p'9 8ps'l 9°G GY£'L £09 ACCRA] 090‘rz UOHPAHSIUILUPY WeIsO01d Wd 
QZ 761 b'9 TL ve Gg 6°€S gS£'L LTS'T Ajddng pue suiseyoing Od 
8°6 LEE L'OL Lve 0's 691 O'SZ Tvs‘ LEC'E UONPI}SIULWIPY JOUUOSI9d  Jd 
pS 6 ve vl gL € 9°6S 66 991 spoyJow pue uoneziuesIQ) WO 
6°77 LE 6°S Z G7 € 6° SG 99 SLL aoulel] JuswaseURW WW 
L'9 661 v'S 6S1 GE €OL 3°89 6€0'Z €96'7 SADIAI9S UONJLUUOJU] — S| 
9° LL 9€1 LE eV 91 61 L'8E GSY 9ZL'L 29IA9S U819104  S4 
mal LOS O'r 9€L 6T 16 9°€G 808'L 9/£'€ UOPIJSIUILUPY jeioueul4 [4 
6'LL 9€t'L L's G19 ct 097 ACT G£G'€ reo’ UOIJEHSIUILUPY 
swWa}sAS JapndwuoT sp 
c'8 EST bb LE 9°€ ZOL ECV t9c'L t86T 991907 OD 
ZOE 9b 971 91 Gail: Sl GEG 89 LoL WeISOld JUBUWUBISSY 199127) YD 
B'S €G£'L 0'9 G8E'L eV 166 6° SZ 1T9'ZI G77 ET SODIA19S DANRAISIUIWIPY — SV 
C1 L8L‘€ g'€ LZ6 ae A cv9 9° EP LTO'LL 097'SZ Je}0] 


p'£9 97 Lv auloipay) AeuLa}o\ WA 
L'GL 9€ 677 Bulyoee| AJISISAIUN LY 
3°69 ad €9 HOM [P120S MS 
ELS Orr LG8 uoHe|NsIY HHU9I9S DS 
a vee Leg‘ l yoseasay INUIIIS — 4S 
O'£S 981 LS£ ASO|OUDAS4 Sd 
652 Cl 67 AdewdeUd Hd 
t'Or 168 Nés S9DU919S [P9ISAUd Dd 


Sar or Sr G9 Adejou] jeo1sAud 
pue yeuonedndsQ dO 


8 6 ÿ As S 
Gb OZ Sal vO 
L 8 ÿ a 
8rl 62e GC ÿ O 
BLE er 8S igual 
ka es 81 710 
€ 0°0 
(CA are €8 
C ot 


= 
© 
S 


~ 
+ 
== 


De De Lei Le 
RER ER €-— 
— ee 
N 
(ae) 
NIOIMIN 
er | 


m 
© 
=) 
Ÿ 
M 
— 


ce) 
© 
Ed 
N 
N 
ce) 
Sr 


A 
m 
= 
ite) 
= 
— 


ice of Canada 2005-06 


Aployment Equity in the Public Serv 


D 
in) 


£LO'L gt 018 £'£ 096 CAE TEES S£O'ZL [e10L 


9° al ag vZ ae LE SLL Cal ZOr'L uolnoadsu jeaUYye, IL 
vl Ce A DME Gc g'9 OZ L€O'L S1991JJO ,SdiyS OS 
967 L'9 A ré 6'£ Orl g'£9 987'7 egcte yoddns aduains |e1I90S JS 


Ne 6€ vl VV 9:L Paks 22 LOC suone19dQ olpey Où 
0 rims L € 00 


+ 
— 


one Las 
— oO 


© 
S 
© 


L'OL Z rll Ayde18o]oUd — Ad 
OZ 76 GZ 0‘+ LL re 19 CLE uolDadsu| sJonpold ALR Id 
6S 6‘+ OLL gp ZOL £97 G6S LEG jediuyday jesouay 19 
0 00 €°9G gl 5°28 87 Se Hoddns jeuoneonpy 4 
€G LY LY 0'Z OZ v's VS €00'L S21U01)29/4 1] 


S6t VV aa EG OZ1 CAC L98"L 8r£'9 woddns 51hu9a13S 
pue SulHaoulsuT 9] 


m 
MN 


© 
= 
© 


N 
Ne) 


m 
Ne) 
N 
— 
er) 
Ne) 


G 


= 
Ne) 
N 
La 


L'8E GA 
Gals LL ÿ'6 LY 86+ suone19dO }21911Y OV 


© 
Le) 


uolje1JSn||| pue 8ulyeigq dd 


=, 
em 
ef 
es 
D 


€ 8 L 00 0 0'0 0 ws L Gal [OHUOT SIHEIL dW IV 
IS SSS SSS NS SPO STIL DELETED DEE ESL LE DS ECL EEL LETTE EEL ELE LIE LLL SLED D LE LE D EL ELT ELE L 
jeo1uyda] 

% # % # % # % # # 
dno1n AJHOUIW  Soni|iqesiG lim sajdoad saaAojdwy dnoi5 pue 


IIGISIA  UI SUOS194 suos194 jeu810qy LIV A1089}e7 jeuornedn220 


900Z ‘LE youey Je se—saadkojduq jeuosvas pue ‘210 10 SYJUOW 991441 JO SUA] ‘9JEUIUH9J9PUT AJ PUR | S9JNPAUS “VV4 
dnoi5 pue A1089}e9 jeuoredn330 0} $uIp1099Y 
dno1 payeusissq Aq saadojdwiy epeue) jo aimes 21jqnd Jo uornnq1s1Q 


(PAUOI) € 114VL 


9°8 ZLL‘SL 8°S 69L‘OL ZY 1e¢'Z g°£s £LO‘S6 0£9‘9ZL VGVNVD 10 

JOIAYNIS D1140Nd 1VIOL 
Ts Le LY 828 ga SZ0'L csl 89+'£ v9/'8L yeyOL 
LA 97 O'r 09 91 vz 6 C vy OLG‘L dieday diyg HS 


Ke 67 g°€ Sr bad. 97 [rz 68 797 L SM917) ,SdiyS DS 
9°SZ OL 6€ suone1odO Sunuli4 Hd 
0°0 0 60 L re v ra €L ZOL syadaaysi] 1] 
6 OL 99 L'+ GT L'8 6b 0°8S TSE 109 SOINS [e}1dS0OH SH 


9°ÿ A 69 a biG OL cel 7. LLY uoneiadd }Ue[d 
Aeuolyeys pue JaMOd ‘9H dH 


ch 4 ev co col Lv 8cl Paes GSM CAT S9DIM9S [EISU97 SO 
6° I LOL 96 LOC Ve SZ 6 ÿ CHE: LTT'S sapeil pue 1n0qe7 [EISU97 15 
LL 5 ZC Gh Oe JL GC OL (‘144 S19}481J9114 Yd 


6°S Cae Oe CAG 8°6 18 MENG DÉS 696'S SODIAJIS [EUOH29107 XD 
jeuone13dO 


ZOOL 91LZ‘E 0'8 875'Z L'S bLO‘L €°78 L£8"Sc GOt'L£ [eJ0L 

L'9 LS c'9 €G 6° + Lv 8°26 LAS GC8 auIdAL 
‘S1ydessouays ‘[P118}9199S LS 

0'0 0 ry v Ul. L £99 9 6 uone1odO jueudinb3 251}O 10 


ÿ'OL AVE L'8 Brr'c GS 79S‘ L © C8 vSg'rc OpT'O£ A1Oj[Nn894 PUR [8911917 AD 


L'6 € CSL G O'€ L CVC 8 E& suO}eIIUNWWO) Wo 
uoddns aaneajsiuiwmpy 


ployment Equity in the Public Service of Canada 2005-06 


6 OI HEC O'S vr l On 6S 8 OC €68 968°C Coes 


€ 8 Vib 9S LC age G8 AE OSr'L 698'€ arte 
Cis SV DE LL CE 68 bby €v9'L 9GS6G'E 6V-SV 
gel O€S Ve Vek (CA elt 6 Sy SO8'L AA vr-OV 
O'EL Ar Lee 801 os LLL 8 6V LrZ'l 86r'€ Ge Fe 
DL CEA (8 ré 2 LS ZOL Oecd L78'L Come ve-O€ 
S251 as Gal LE GuG LG 6 8S 9¢C'L 080'¢ 6 G 
D À À 8c 950 | CV jl Vo 801 yan VC-OC 


[eUOISS3J014 PUL IIYIUIIIS 


“a Lyc 


LAS 8+vc pe £SL 8°8€ 6bZ'1 S0S'+ [EJOL 
00 0 exe) 0 00 0 0'0 0 L +02 
£8 € 20 ré 0'0 0 0'0 0 cé 6969 
wy vi NEES st 8 L ÿ Cl LV VCC LME, 
6 S 6S 0'8 08 Col CG LG 9LC cOO'L GES 
ve LV L°S 62 oe GV c OV VSS LEE VS>OS 
ra Cs Loi LV Ve ve COV 097 800°L 6V-St 
69 Like fee OC PS 6C 08 ge ce] vt-Oÿ 
GOL 6C oil G Vas Gt Cev OC L CPE GEGE 
OL L 6 | L Oe c SE 8C vS ve-O& 
0'O O exe) 0 O'OOI L 0 0 0 L 6655.6 
JAIJNIIX] 
% # % # % # % # # 


dno1n AJHOUIW  SolijIqesiQ YyyM  saydosq UIWOM saahojdury dnoin A1039}27 


IIGISIA & Ul SUOS194 suos194 jeui$110qY HIV 23Y jeuonedn330 


9002 ‘LE YorRW Je se—saadojdwy jeuosess pue ‘210W 10 SYJUOW 29441 JO SUH9L ‘9JEUIUI9J9PU] A] PUE | S2[NP94S ‘YVA 
dno1n a8y pue 41089327 euoredn22Q 0} 8uIp1092Y dno1 paj}eusisaq 
Aq sos4ojduwu epeue jo ad1Adas 21jqnd jo uonnqn}siq 


t 114VI 


LE O£ I £9 CEC dj 6 C6 AT A v38 LLY G vS-OS 
JA! O'S €ZL igs SOL COC €LO'L 89ÿ'€ 60-SV 


LATUTREIE 


p's 80/‘ 6° 4 V4 e LZ8E‘E 8°6S ZL9‘Lb 199‘6Z je}OL 
tv 0'£ L 0'‘0 0 t'8l 9 ce +0/ 


VCC co CAE Oe OS shay G68 LZ8°L pas 


0'0 0 0'0 0 0°09 € G GS 
291A19S U319104 puke JAIVLA}SIUIWIPY 


A L8L'£ g'£ LZ6 GZ r4 2!) 9'£t LZO‘LL 097'SZ jeyOL 


OC cS ÿ 0'0 0 SA! LL pay: +02 


BOL 6Z1 ae 19 ee LE OVC 69 890'L 79-09 


Ne) 
T 
Lay 
= 
© 
N 
iar} 
ee) 
(av) 
es 
(av) 
LU 
oe 
© 
(ob) 
i 
= 
hase 
<0) 
NY 
= 
© 
pas 
ae 
(ob) 
oa ce 
+— 
= 
>~ 
rs 
pas: 
ay 
LL) 
+ 
G 
<8) 
ve 
hn 
> 
© 
Q. 


Cr 
= 


4 OLT'E 0'8 87S‘ L's bLO'L €°78 L€9’sz SOP‘ LE je}O] 
OR A El 9°01 G 0'0 0 6°08 8€ LY +07 
Car LY 9J'LL LG ve 8 G18 O61 CET 69-69 
LS 891 6° LL LT a 9€ 8°78 606 Z90'L ÿ9-09 
L'6 EE Shiu. SLL Tike SEL G'£8 L80'€ 689'€ 6S-SG 
Li vLY 6°01 GE9 vy 9S7 S78 vL8'+ Bee's ÿS-0S 
OZ 442 68 BES Ey G87 €°S8 OLS L£O'9 6+-S+ 
t 6 GSY 6 2 L6€ £'9 LLE 6'€8 LSL'+ €S6'+ by-Or 
wal O£+ eS 6Z1 Gul 97 9°18 VYL'T COEE 6E-SE 
WA LOE 0‘+ ELL 9°G 8S Gr 681‘ 608'7 pe-O€ 
was Ser One QZ O'S ol 9°SZ L£6'L GSS‘ 67-ST 
Zh v6 v7 61 v9 LS AT LT9 t08 b7-07 
SOL t 0°0 0 eG L 6 82 GI 6L 61-91 
uoddns aaijeajsiuimpy 
6°S £LO‘L 8°+ OL8 Gs 09S ELE TEES G£O'ZL Jeo] 
i 4 4 6°S L 0°0 0 6°S | Zi F0 
JEL 81 as € axe € 9°01 vl ree 69-69 
c'6 8S v's ££ SG at £91 COW 609 79-09 
L'9 AA L'9 Or 97 VS 8°61 GLP L607 6S-SS 
jeduyoea] 
% # % # % # % # # 


dnoay AJHOUIW — Sani|iqesiQ im - sajdoag UIWOM saaAojdwq  dno1n A1089}e7) 


IIQISIA B Ul SUOSJ9qg suos194 jeui$110qY [IV 23VY jeuonedns50 


9007 ‘LE YD4EW je se—saadojduiq jeuosess pue ‘210W 10 SYJUOW 991UL JO SULA] ‘a}eUIULIAaJapU] A] PUE | S9[NP9Y9S ‘VVA 
dnoiy asy pue 1089727) jeuonedn230 06} 
8UIp1099Y dno19 payeusisag Aq ssa4ojdu epeue] jo soins 21jqnd jo uonnqinsiq 


(PAUO) ÿ 114VL 


9°8 TLL'SL 8°s 69L'OL CV L8£"Z 8°es €1L0°S6 0£9°9Z1 [8101 


LOE 6S col +OZ 
wee LLY OSL°L 699 


Lay 
M 
Lu 
— 


VLC LY 89 € L 
8 "61 BCC BZ 06 


Ly 
N 
op) 
N 


L'CL coy L'8 Cav’ ee Sr lL BL SCE"C L9G'G v9-09 

c.é Stl G3 Garay bE Cie 8ST C876 62707 6S-SS 

ET ELST SRE SEE ES ee PPI TE OE SS TLL ALGER TRS EEL LE Ge ELIE: EEK SIE PLO LAE CLR BER ILO LEE SELLE TE DINE EG IE ESL FPA LLL LGD LIE IIT AECL SD EE LOLI LEIS LEY EO 
089'L 6 Z ve9'T DE ÿ8L'L REC ew EVE £E vS-OS 


M 
— 


9 Or L‘Z b9 8EL'T 8° € STL 6°SS Z19'81 GÂTEE 6+-S+ 
8 ETET eS GZt'L 8'+ 9€£'L G9 Z09'S| G79‘ LZ bb-Or 
LOZ'T es 1244 8°S Abe L 6°SS pro‘ Ll 8£8'0c 6€-GSE 
Dee 6T CEG 6° LO6 ÿ'SG br l‘Ol GOE’8L ve-O€ 
7891 TT 667 L'v LVS 76S G06‘Z 9ÿ£'EL 67-S7 
Lied CL Ov €°S Lvl Fami) Goo I tS9'T ÿc-0c 


C 0 6 L L Ce Or SC VS Cheah 
epeue JO 221A19S 21[qnd 


SEEEREEE 
ON IO 


NN 
m 
a 
= 


0'+ A 74 LY 8/8 Gas STO'L SSL 89+'£ v9Z'8L [EJ0L 
0'O 0 5 LL G 6's L ae SR € ZI FOZ 
ae i ay 6 eae Z ge a VC O€l 69-S9 
O'V 6C 0'9 vv O*e Ge Ee | a BCL ÿ9-09 
4 66 oo LVL ve 62 a GEC poe? OSTS 
g'C COL 9 CCG oF Cel Col (144 979" POS 
Le OLL we COC Gv 20 oor Zs CHEE 6V-ST 
VE CLL Cv coe 6S acy Cone Peg €26'C vr-OV 
bs 66 OC 24 8 8 GLI OST 06Y 6S6'L or ee ks 
oe L6 LÉ 9ÿ € 8 OSL ÿ 8C ÿLS OLS'L ve-O€ 
L'8 68 et vey! oo €6 L'8C 80€ 960'L 6C7SC 
SiG LL 9.1 S 9°6 O€ GiBe 68 CLS PC20C 
0°0 0 0°0 0 0'0 0 O'OC Vv OC 6G baDl 


vin the Public Service of Canada 2005-06 


/ 


© Employment Equit 


8°6 661 LY 96 Ai 88 679 vLEe'L cé 98P}H19H UEIPEUPT) 
G'S GGG LG €07 61 89 6°89 pOr'T 8/G'€ peur) uoleI8Iu| pue diysuaziiy 
9'/ 8/T c'e SOE TE ran OZ L8o‘Z 999°€ PPEUPT SiIPJJY SUP19J9A 
c'9 SET c'9 Ste 6 LE 96L'L 8g°£9 GEET LS/'E epeued SiIPJJY WaYyWON pue ueipu| 
‘6 LS Ov 191 Oi 78 t'0S EL0'Z OLO’r epeuey ape 

jPUOHeUJA}U] PUR S1IPJJY U81910 4 
L'OL err ‘9 22€ 9'T rll 0'‘O+ LGZ'L CLE‘Y epeuey saoinosay [PINJPN 
EZ 6LE GG Ord L's €77 S'08 Ors‘ 96£'+ (PIS URILAID) 

291[0d4 payunow UeIpeur) [PAOY 
O'LL ELS 0S psc Ge E91 L'S9 GO‘ 9/9'+ epeuey aoijsn{ Jo juouuyiedo( 
9°98 €0r GY 60 G7 SLL 8 Lr 9S6'1 t89'+ epeue] odsuei] 
T'OL ÿsS LS 6L7 97 61 L'6+ 999'7 97H’ epeuey Asnpul 
ELL 999 L'9 BSE Agé 871 CES Oar 6289'S epeuey sosie}s 
9°01 6£9 ey Tec aS orl GeV € L9'T G00'9 PPEUPT) JUOWIUOIIAUT 
pig ver ey LOT Ove cel C94 L067 9ÿT'9  FepeUeD POO4-ldy puke sINNIBV 
CE 060'1 O'S LLY GZ Z19 t'99 L8t'S 08z’8 epeue U}P9H 
Or O8£ LY Gtr 9€ BEE 6 0€ 876'T 08+'6 fepeuey SUPIIO pue saliaysi4 
O'OL €9O'L ne 618 Mes CTE £'s9 €£6'9 07901 epeuey JUawdojaraq |[e!190S 
yg! Ag 6S 7S9 Ge LSE tS LZ'S ZOO'LL ASU98Y S99IAI9S 19pP10g epeuey 
9° LL6 9°8 9£O'L ev 81S GZ €20'6 97071 epeur) juawdojaraq 

S|JP{S PUE sadinOsay UPUNH 

c'e LLO'L 9°G 789 CC COE €CS 0S£'9 GEL'TL PPEUPT) SODIAI9S 

JUSWUISAO!N) pue SHIOAA INQNd 
abs Or ZY 029 ry GOO'L Orr 2109 ATA A © BPPURT DOIMOS [PUOND91O) 
E'S 80L'L LG Z6L'L GT 916 8°8£ LSL'8 6Z0'1Z +99U9/9(] [EUONEN 

% # % # % # % # # 


dno19 AJHOUIW  SaniiqesiQ im - sajdoag saaAojdwiy Aduasy 10 


IIGISIA & Ul SUOS194q suos194 jeuéuoqy LIV juouiedoq 


9008 ‘LE Yo4eW je se—s9940jduz jeuosess pue ‘310W 10 SYJUOW 99141 JO SULA] ‘9JPUIUH9J9PU] AJ PUE | Sa[Np9y2S ‘VV 
A3U938Y 10 Juou1ed9q 0] 
8UIP1099Y dno19 pajyeusisaq Aq saaAojdwy epeue jo sois 21jqnd jo uonnqnsiq 


S 114VI 


9°99 ral p@L  UOISSILUOT s}Yysiy URLUN}Y UPIPPUET) 


L'LL oc C8 Zt O'EL ee 6 v9 Sel 80€ 


— 
CN 
Ne) 
an 
Te 
ON 
N 
ON 
+ 


epeues JO UOIN|OSOY 
S[OOUDS [PHU2PISEY UIP] JO PIO 


pL GZ g'9 GI 60 rs GLE 69 6LT Bpeue) 
€°S €L OZ LA 91 v 0'°6S vr 444 A9u98Y uoneodsuei| UPIPEUET) 
79 61 t'OI LE 9'€ LL 7 OV al GOE _1991JJO 12101993 J91U7) BUI JO 9I1HO 
0'9 OT T'Y bl 6'€ El t' 08 L9T CES pirog 210124 [PUOTEN 
ig LL t'8 67 c'9 ET TZ LST GSE 21}U97 SWIPIIIS EPEULT 
er 7S 7S 61 GS OZ L'LS OLT p9£ e 


jo pieog Ajayes uoneodsueil 


peur) UONedI}ISIOAIC 
DILUOUODY U19]S9AA 


v9 GC aa O€ sig 6 L'6S O£C 68£ UOISSILULUOT) SUOHRIIUNWWODII]9} 
pue UOISIAa|a}-Olpey UPIPEULT) 


LY 61 et cl OC 8 SA GEC 80+ aqend jo suoisay oy} 10} EPEULT JO 
Adua8y JUsWdOJaAVq 21LWOU097 


S hl 96 CU OS CV We 759 LYE 98r epeue7 jo A2U98Y Juouw9g8eUulW 
S991N0$9Y UPUWNH 29IN9S 21|qNd 


Ve OC Gy 67 87 gL AT 66€ pr9 Aouasy soniunyoddO peur] Sue 


C2 OS OZ 9ÿ CV 8C 6 95 GLE L99 epeuerd ssoupaledaid 
Aduasjouly pue Ayajes 21]qn4 


75 ag es G4 ve uC oss 69 cO8 291JO [oUNOD AALd 


6°17 cel ey 9€ Gt pa 8°79 TS LEB pieog da8njoy pue UO!es3/LULU| 


LE LOL L'8 LZ wy ve 6'S9 L8S 19g epeur) JO UOISSILUWOD 221M9S 2114Nd 
0'OL 96 L'+ 6€ bal €L 0‘0S gly 956 epeuey aoueuly jo juouedo( 


0‘9 G9 69 od l'a ve GAS 8Z9 Z60'1 epeues saAlyoy pue AI21q17 
O'LL 4) EV 89 BG eV 6°19 €16 CLG Aduasy Juaudo[19( 
jeuorjeula}u] UPIPEUET) 


oct ig es c6 Cv CL coo 6SL'L Z69'L epeuey Jo Aduasy y}|P2H 21[qNd 
51 PAT Fac ZS 31 Se ÿ'0Z Lei 908'1 epeue) yWodssed 


ployment Equity in the Public Service of Canada 2005-06 


AE HG ï cv L 0'0 0 C0) ST CG EPEUET UOISSILULUO ) MSIASH 
UONLWJOJU] SJPHIOJEW SNOPIEZEH 


LE L vl 4 0'0 0 vtt ri ré UOISSILUWUOZ) JUIOf JRUO!LUII}U] 
L'6 € Lz 7 L'9 ré L'69 CT ce UOISSILULUOZ) Sjuie[diu07 211qn4 
991[04 payunow uelpeue] jeAoy 

apt L Ot L GG L CL LE OV pieog S2UPA9HD S99104 UPIPEULT 
orl 9 v7 L 0‘0 0 L'96 are Lv epeuey pieog 
MOIA9Y S99114 IUIDIPIW Pa}Ud}eq 

g'9 v ve Z Pe à 829 OV 6S SHIEH [PIDIPNf [P19P94 10} 
JQUOISSILUWO7) 9] JO IDINO 

COL 9 0‘0 0 ay L LO 26 6S UOISSIULUOT) A1 ueIpeue) 
A) G g'£ € co | 0°6S Or 8Z jeunqiiy apes jeUONeUJa}U] UPIPEUET 
g'G G (CA OL jk L ÿ'29 BS 98 pieog suolejay [eluysnpuy epeuey 
9°S| Gl 7 y Gal v 8°€6 06 96 epeue>) USUWOAA JO SNJe]JS 
9 8 La. C O'S 9 8°09 a OCL ADU98VY JUOLUSS9SSVY 
[EJUOUIUOIAUT UPIPEULT 

eZ OL v'6 “es re ÿ 8°79 C8 871 SIQUOISSILULUOT) ADBALG pue 
UONEUWUOJU] IY} JO SAdIJO 

Pa | Z L'8 LL fus G 0'r9 18 9¢1 sasensue] [PI21}JO JO 
JQUOISSILULUOZ) AY} JO DIINO 

GR GI AE LL 97 7 ÿ'L9 v6 ol [PISU9T) JOUJIAOD 
ou} 0} A12J9199S IY} JO DIJO 

QL 24 ce e 9°0 L C'T9 96 vel epeuey ainjoniysesjuy 
as 6 £'9 LL CY 8 G99 ZLL 9/1 epeuey jo HNO7 


aWaAIANS ay} JO 121S189Y OU} JO DIO 


% # % # % # % # # 
dnoun) AJUOUIW  sonijiqesiQ ym sa|dosq sas4ojdu Aduasy 10 


IIQISIA & Ul SUOS194 suos194 jeuIsHOgy | LIV juawjiedaq 


900Z ‘LE ya4ep Je se—saadojdwy jeuoseas pue ‘310W 10 SYJUOW 99441 JO SULA] ‘aJBUIWLIAaJapUu] A] PUE | SajnpayIs ‘YVA 
Aduasy 10 juouyiedaq 0} 
8UIP10929Y dno19 pa}eusisag Aq saadojdwy epeue jo 5214458 21jqnd jo uonnqisiq 


(PAUOI) § 114VL 


‘DEpNjOUl Be UORENSIUILUPY UOEWIGeYeY WWe4 Selieid SU} 10} eyeq À 
‘peND JSeOD UEIPEUEO SU} JO} EJEp Epnjou! eyep EPEULO SUB890 PUE SSH8US | 


1efo|duue eu} jou si prog Aunsead, eu} esNeoeq Pepnjou! JOU ae S80104 UBIPEUD OU} JO SISQUISU JO} ejeq ‘AjUO He}S UBIIINID , 


9'8 ZLL'SL g°s 69L‘OL a 18£"Z g°£s £LO‘S6 0£9‘9ZL ROL 
one 0 0°0 0 00 0 £99 t € 99}}LUUOT) MOIA9Y [PU19)X 
991104 PAIUNOW UPIPEUET jeAoy 


© 
jeunqli] BUIYJEIS 221A9S 911{Nd 


0‘08 


O'OL 


jeunqui SUONE|9Y [PUOISS2J014 
s199nPOl4 pure SISHIY UPIPEULT) 


VCS LL Ee 1P11P}9199S 99U919JU07) 
je}UDLULIAAOSI9}U] UPIPEUET) 


mn oyment Equity in the Public Service of Canada 2005-06 


uoIBay 1e]deO IEUONEN 10} SPUEIS HON . 


9°8 TLL‘SL 8° 69L'OL tt L8£"Z g'£s £LO'S6 0£9‘9ZL [801 
PR 
66 8+L ge OV cL GG CBE 9/S G6r'L epeue) apisinO 
6'€ Z Ce v eus 8S 9°GG OOL O81 INAeCUNN 
a OZ Ly 87 Cul 971 O'ZS 13 L6S S9110}1119] JSOMYWON 
GC Z 6°9 61 L'eL OS G79 ELI LL UOYNA 
Or LVCC B'S 976 O'S L6L Ger 86L'L 890'91 elquinjod ysig 
BZ 6cZ G9 909 9'Z 802 6° rs O£L'S tS£'6 e}19q]VY 
9'€ 6SL B'S EST wal €9¢ L'rS DC 6c’ UEMOUIJPASES 
£'9 LCV £9 OSr Cel L78 6°SS WIE €EGL'9 eqoyuey 
€'6 Ov6'r B'S 960'€ 9°7 96€'1 6°SS Z19'67 tLO'ES (OHPJUO) xYON 
AA 8667 Gad 869' 1 kg 1+6 8°SS 807’E1 G89'E7 (4YON 94} INOYUM) OHPJUO 
0'6 609'9 LS GOC'‘+ ce aes c'96 t6£'L+ Oro xHDN 
t'8 G99"I aS 6011 9‘+ S76 €°8S Gy Tegal 80707 (99G2NCO) «YON 
GG 75 el ve Ely Gil GLE 61S 8£8'OL 868'07 (xYON 94} INOYWM) 22qan0) 
LA €8 7S 60€ Ot 8/1 BES Mirage L96'S yOIMsSUNIG MON 
LS Goh 8°9 +09 oe E87 OLY BOL 7168 PIJODS PAON 
61 ve c'e OSL 9°72 94 9°79 pea Gal pues] preMpy dulld 
ea 9€ v's vol 9°Y Or Slr 62¢ 1 €90°€ Jopeiqe] pue pue|punoJMoN 
% # % # % # % # # 


dnoiy Ayuoulw  SonijiqesiG Jim sajdoag sosAo|duuz 


HIOM JO 
uoIS9y 


2JAISIA & Ul SUOS194 suos194 jeur$110qy IV 


900Z ‘LE YD4EW Je se—saakojduiq jeuosess pue ‘310W 10 SYJUOW 9911 JO SULA] ‘d}CUIUIAJapU] A] PUE | SajnpayIs ‘YA 
YAOM JO UOISay pue dno19 pajzeusisagq Aq saaAojdwiq epeue) jo ais 1jqnd jo uonnqn}siq 


9414V1 


“aBue1 666'‘6r$-000'S7$ Ou} ‘si jeu} ‘pueq ABIES SIU} ul 
»juegoied eu} syuesaidei (1u89 18d 6'99) Ye] eu} O} UUNIO9 eu} Ul BINBY BU “9OO7-GOO™? 188 Jeosy ul 


} 


000‘0S$ Ueu] SSE] poules (6Gÿ 8£ 10) USLUOM |E JO JU89 sed G'Ot JEU} SPUI SUDO ULUNJOD ,% INNO, Su} UI ‘eJAUUEXE 104 


USLUOM JO « 


‘(SMOl) pueq Aiejes U9e8 Jo aueys S,dnoi6 peyeubisep e oe saBeluaoied 18010 


J8MO| JO pueq Aejes panuepl eu} Ul (dNOIH AyWOUILU 8IQISIA e Ul 
suosiod pue ‘saniqesip um suosied ‘sejdoed jeulBuogy ‘ueuom ‘se8Âoiduue |) 8210pPHOM SOUS oand au] ul 
dnoi5 payeuBisep yore Jo eBejueoied |P10} eAEINUUNO eu} Sju8se1d81 ULUNI09 ,% INNO,, SU} Ul ain6l} U97 


ti LE 


SOJON 
O'O0L 98 CLL'SL OOOL BS vd 69L'OL O'001 ree 186 | )'O0L ees | £LO‘S6 0'00L 0£9‘9/L | [8101 
OOOlL £'9 SLY oom CS SOV COOM VC 6Z1 OO PSC 989’ QOOOL 6/S'/ 000'001 =< 


896 V6 
oS CS LGV ATS ov SORE b26 ‘sya ell 9°96 Gare 098'l 876 APE 66676 - 000 06 
oe 99 80€ S'c6 ei 6SC 9°G6 Ve PAL L'v6 ÿ CY GZ6'L SONG 099'r 66668 - 000°S8 


OS 0°96 ae v8 9°Z6 LÉ ve Cc L6 ARE 66 L'S6 86S'L 66666 - 00066 


wee COL OLE 6°68 ge hero C £6 OG BZ 1 DEG v OV /08'T 068 6G6'9 666'8 - 00008 


O98 73 LOZ ÿ'98 Sas C8V Pom Of LZC £68 8 CY 6/8 € em 6S0'6 666'6Z - 000'SZ 
D 9 / 06 9:56 SE 809 L'Z8 6€ eSVv DR: 6 9ÿ 91ÿ'S 662 Lvs‘ LL 666'4/ - 000 02 
en 0 Ol LME cS 6€9 O'L8 LE 144 6'6/ 6Zy  O6/S fie 080‘ L 66669 - 000°S9 


tS v66 v'69 CV BLL 6 ZL O'€ OO& BEL 8 OV 680'r 9:99 tE£O'OL 666'+9 - 000'09 


EEE eT 


oe 29 Lev’ l B6NS9 te VL8 6 OZ VV st woe 90S 867 3 609 86£'9L 666'6S - 000'SS 


a | 98r'c €ZS 6S £66'| ESS 9 99S'L fem O45 GSC 6L OLS LOS'£E 666'+G - 000'0S 
Dae CO vSl'C ES 79 ZOS'L OOF Cv LSO'L ESS 6:99 GOZ'SL GCE tar Et 666'6r - 000'SY 
ee CO vc6o | fe 99 [Sel ESS 9°S LZL°L ESS S'69 68S'YL C6L t66 07 666'vr - 0000 
oe 50 €tO'L nn 4 608 Ope 2S ÿc9 9°8 679  +9LZ Fae AN 666'6€ - O00'SE 


L'O a9 66 DE hp OCL VE 0:9 LOL ep Ske ks eet pK OL 769'L 666'VE - 000'0E 
0'0 0'0 0 L'O Ae een 00 Ca | eee 969 Yt pa 8: cc 66667 - 000'S7 


OS . Ea DD OST | TEE: EE 666'b7 - 000'02 
a > 00 0 ER D oz ST D OW 666'61 >= 
PINNO % # %WAD % # %WOD % # %WAD %  #  %WAD # 


dnoay AJHOUIW saijiqesiq JIM sajdoad saaAojdwy pueg Aiejes 


2JQISIA & Ul SUOSJdd SUOSJ3d jeulsLogy IV 


9008 ‘LE yorew je se—saakojduiq jeuosess pue ‘aso; 10 SYJUOW 99441 JO Sula] ‘2JEUIUH9JIPU] AI PUR | S9/NP9DS 142) 
pueg Aiejes pue dno1n payeusisaq Aq saadojdwiq epeued jo 2911495 a1jqnd jo uonnqinsiq 


I 


Z ATAVI 


Aployment Equity in the Public Service of Canada 2005-06 


¥ 
ih 


"MIOM JO UCIHS1 YORO JO} [E}O} OU} JO eus S,dnoib peyeubisep e que sobejusoiedg 


(xpueddy eu} Ul uonoes ,ABojouluue], 18pun ,,SHUUIY,, JO UOIIUYSP eu} 89S) 
‘9002 ‘LE UOIEN PUe GO0Z ‘| I1dY Usemjeq jjo14ed Boles OIGNd jesepe} eu} 0} peppe e1em OUM S88/0|duu8 0} siejei ,SHUUIH,, 


S2JON 


uolBex jeyideo IEUONEN 10} SPUEJS YON , 


6°6 60€'L 9¢ Lve 8"€ Lov 6°9S OLS‘Z LOZ'EL 1eJ01 
9 BG 8 exe) 0 00 0 ZO e x4 epeue) 9PISINO 
Le L 00 0 RS OL ceo 6L O€ INAEUNN 
oe . coe ré Sel LL o VS 87 88 SOMO] JS2MUHON 
‘0 0 00 0 ral S 59 61 6C OANA 
re! Ga Vic 8c ce 6€ ES 6£9 C8L‘L elqun|0) ysis 
Le 4 NÉ LE DE 89 OS 6¢S 688 eWOg|V 
V os 6€ vi ae LC Os 981 BSE UEM9UIJPASES 
ce RE Pac LL [FC EVA L°8S EGE 509 EGOYIUEW 
LU 80V LEO 21 Li 98 O'6S L9E'T ÿ00'+ (OHEJUO) «YON 
CCL 80C ae CV 6€ 99 OLA VEG COLL (xYON OU} IMOUJIM) OHEJUO 
9J'OI 99% ARG LL VG 6CI APE ele LE£'S xd ON 
6 LL 8S 1 we ve (mes CV ES 992 eee} (99q9ND) «YON 
CHE CLG xe ve Lek AL VES £88 709‘ 1 (,YON 94} NOM) 32qon0) 
vil Z UG Ol ape Zi GVO CFE LOY HOIMSUNIY MIN 
Lae 0€ 6% eC ov. aC A4 88€ LES EODS EAON 
Fa: ré DA 6 il ré 9 C9 Gs SEL PULP BEM) oe vig 
eek C oh ic oe si oes VES Sey Jopeiqe] PUE pue|PUNOJMON 
% # % # % # % # # 
dno19 AJHOUIW  SolijiqesiQ yyim sajdoag . sas4o|duwu YOM JO 


IIGISIA & Ul SUOS194q suos194 jeulsLogy lV uoIsay 


900Z ‘LE YO4RW 0] SOOT ‘L [4dy—saadojdwq jeuoseas pue ‘310W 10 SYJUOW aa44] JO SUMOI ‘2JPUIUH9J9PU] AJ PUE | saynpayIs ‘VVA 
YAMA JO UOIZay pue dnosy pojeusisaq Aq epeue) Jo ad!Asas 21jqnd ay} ojui s8uuiH 


8 114VI 


AoBoyeo euonedno00 988 JO} 1210} OU} JO aueys S,dnoib peyeubisep e are sePe]u89184 


(‘xIpueddy eux ul uonoes ,ABojouIuHe], Su} 18pUN .SBUUIU,, JO UOnIUHEP eu} 88S) 
‘0008 ‘LE UOJEN PUB GOO? ‘| Judy Usemjeq jjo1Aed soles oqnd je1epe} eu} 0} peppe diem OUM S88/0jdus 0} siejeu «SBUUIH, 


S9]ON 
6°6 60£°L 9° Lveé 8'£ L6t 6°9S OLS‘Z LOZ‘EL [eJOL 
6‘+ L6 Co LY ay cg 6° SC SLY Gre’ L jeuoneiodO 
6 LL tt Le Zc. LY GL. 89L OZL‘E 790'r ywoddnsg saijesjs!ulwpy 
L'8 86 ee ZG HERG GS v Ly 86+ OTL jeO!UYDIL 
COL GO+ 6 TC ÿLL 6 £ Sl 9S Grit 8b6/E  D2INI9S U819104 PUE BAIJEJ}SIULLUPY 
OLL 877 PL 67 ewe 9G t'9S 69L'L 080'Z [EUOISSAJO1g pue IIJUBIIS 
c'8 G 0'S € 0'‘0 0 EEE OC 09 DANN29X7 


dnoiy AJHOUIW  SsonijiqesiG YyyM sajdoad saaAojdwy A1089}27 


2[QISIA E Ul SUOS194 suos194 jeur3n10qy IV jeuornedn230 


9008 ‘LE Y4EW 0] SOOZ ‘L pudy—ss94ojdu jeuosess pue ‘310W 10 SJJUOW 99441 JO SUMO] ‘2JPUIUH9J9PU] AI PUE | saynpay Is “VV 
Aso8ayeZy jeuonedn220 pue dno19 pajeusisaq Aq epeue] jo 2211195 ijqnd ay} OUI ssulY 
6 114VI 


a 
A 


MN EMployment Equity in the Public Service of Canada 2005-06 


NES 


juoufojdue JO edA] YORS JO} |B]0} eu} JO eJeus s,dnoif peyeubisep e ase seBejueoied 


(xpueda eu} ul uonoss ,ABojouILUS],, eu} 18pun ,SHULIY,, JO UOHIUHSP eu} 89S) 
‘0008 ‘LS UOIEN PUE SOOT ‘| [Udy usemeg |jo1Aed eoues 9jqnd |B18p8} au} 0} peppe aiem OYM S88/0jduue 0} sieel «SBUUIH, 


S9]ON 
6°6 60€'L TC LE pre L6v 6°9S OLS'Z LOZ‘EL [2301 
PE I PR EE 
8°0 L ve 4 C6 PE L9€ cv GLL JEUOSE9S 
COL 098 VAG OOC 9€ C6C 8°8S v18"+ 981'8 (QIOWW 10 SYJUOW 991U}) LUO] 
76 STL Sc Let 6€ €6L CVS €99'7 968°+ 2aJeuluWio}opu] 


% # % # % # % # # 
dnoiy AJHOUIW  SonijiqesiG YIM sajdoag saaAojdwiy juow{ojduz 


IIQISIA B Ul SUOS194 suos194 jeulsioqy 3 HIV yo addy 


9008 ‘LE Y4EW 01 S00Z ‘L J4dy—saadojduiq jeuoseas pue ‘310W 10 SYJUOW 99441 JO SULA] ‘2JEUIUH9JOPUT A] PUR | Sa[Npay9s 142 
juowukojdu yo addy pue dnosy payeusisag Aq epeued jo adidas o1jqnd ay} ojui séuli1H 


OL T14VL 


(‘xipueddy ul uonoes ,ABojouIuuS],, eu} 13PUN .SUONOUWOId, JO UOIIUYEP BY} 88S) 


j} Ul SBBAO|ALUE BOIS OI|QNG |esape} JO SuoNowaid je Jo eus S,dnoi6 peyeubisep jeu} ae saBe]u99194 


‘HIOM JO UOIBS1 jeu] 


JOY Jueufojduz Bd/AIAS SIGN eu} PUB ‘AI PUB | BINDEYOS ‘V1 SU} U10q 18pUN |e} EU salouae pue 
sJueuedep WO. UONEULHOQUI EPNjOUI pUE EPEUED JO UOISSIWLUOD SOMOS 9144 SY} WO} PSUIEIAO ote suolouo1d UO eye 
S2}]0ON 


uolBey jeydeo [EUONEN 10} SPUEJS HON , 


0'OL p76‘ LY 006 tt £s8 ÿ'8s LST'LL +961 [LA CO 
EZ A! O'L t O'L t t 8€ EZ 161 epeuey 9PISNO 
C'£ L 0'O 0 0'0£ 6 L'9+ rl O€ }NACUNN 
07 | O°? L er i BAL GE 6+ SHO] JS2MUHON 
0'0 0 gE | 761 G p'S9 dal 97 UOYNA 
L'SL 8SZ 6'€ 19 0'9 cOL 6 6t €S8 60Z'1 eIquUNjOD sig 
66 98 O'S 44 9°8 GZ £'09 97S E28 e119q|V 


SPA 90V 89 O9L O'V G6 OSS CCE IL OZLE.S («YON SU} MOUJIM) OHEJUQ 
L'OL Z06 eg LOV Lee VEE es, 80/'S SLO'6 x DN 
9J'OL 6ZC LE cok 9° Br lL 8 ÿ9 CO Are (2249n0) «YON 


8 a oo 4 al Le CVs L8L"L GATE (GHDN OUI IMOUIM) 224n0) 
A vi LS LE On, 8C weed L8E LLO yoImsunig MON 
9°ÿ LE Sus Su ise ele ÿ 8€ ARS C18 BIWOIG EAON 


dnoay AJUHOUIW  Sali|IqesiQ JIM sa|dosq saaAojdwy HIOM 
2[QISIA & Ul SUOS194 suoS194 jeui$110qVY IV JO u0159} 


9008 ‘LE YO4RW 0} S00 ‘1 [4dy—saadojdwi jeuoseas pue ‘210 10 SYJUOW 99441 JO SU ‘2JEUIUH9J9pU] AI PUE | saynpayos “VV4 
40M Jo uoIsay pue dno1n pajeusisaq Aq epeued JO 2211498 d1jqnd ay} ulyyIM suorouo1q 
LL Alavi 


(xpuedd\ eu} uI Uonoes ,A6oloOUIUUS], OU} J8pUN ,SUO}OUOId, JO UOIUYEP eu} 88S) 
‘MoBayeo euoredno9o yeu} ul sesfojduie sols 91jqnd E18p8} JO Suoowoid 1e JO areYs s,dnouf peyeubisep yey} ae sebejusgied 


‘JOW JUAWAO|AWY eines 91qn4 ay} PUE ‘AI PUE | SeINDEYOS “WY4 eu} UJOQ JepUN |je} yey] SelouePe pue 
sJueuuedep WOU) UOIPEWWOJU! BPNJOU! PUB EPEUEO JO UOISSILULUOD BOMBS 9144 SU} WO PEUle}qO aie SUOHOWOId UO e}eq 


S2JON 
O'OL bT6‘L Lp 006 v'r £s8 r'8s LGZ‘LL p9z'6L [2101 
ERE SST SS TOTES NE CUS MAN ee I IT 0 CU ÇG QU D 
GG GC LAY. CV LG LS Lvl SCL Z88 jeuoneiodO 
8'OL OLC 0‘9 OLL LG OLL O'V8 Ge9'l 9$ÿ6' 1 yoddns 9aAljesjsiulwpy 
GZ 6 Ll ge 9/ L'Y L8 EG G8/ 0007 [ESIUUD9T 
8'6 €80'L O'S VSS 8'Y 6CS 6 £9 44004 BLO‘LL 22IM9S U819104 PUE dAI}e4}SIUILUPY 
L'GL GLP O'¢ L8 VC 99 86 £9S'L 9EL'T JEUOISSAJO1d PUP 21HU9aIDS 
99 CV 9°Y LE VC 91 Cur 66C LL9 IAINIOXA 


% # % # % # % # # 
dnoiy Ayoulw  SonijiqesiG YIM sajdoad saaAojdwiy A1039}27 


2JQISIA & Ul SUOS194q suos194 jeui$10qy IV jeuonedn220 


9008 ‘LE Y24eW 0} S007 ‘L Ji4dy—saaXojdwiz jeuosess pue ‘310W 10 SYJUOW 99441 JO SUMO] ‘aJeUIUJaJapU] A] PUE | SajNpaYyIs 142 
A10893e7 jeuonedn220 pue dnosy payeusisag Aq epeue) Jo 2211495 o1jqnd ay} uIy}IM SuOrowuo14q 


CL 114VI 


(xpueddï aux ul uonoes ,ABojouILUS], eur JOPUN .SUONOWOId, JO UOHIUHEP SU} 99S) 
jueuoidue JO edA jeu} ul See{ojduue 891u8s ol and jesepa} JO SUOJOWOId |/e JO S1EUS s.dnouB payeuBlsep yeu} aie sepelueied 


Oly Jueuufojduz eoues 91jqN4 ay} PUB AI PUR | SEINPEYOS ‘Yv1A eu} YIOG JOPUN |e} FEU} salouePe pue 
sueuuyedep WO UOHEULOJUI SPNjOUI PUE EPEUEO JO UOISSIWWUOD SOMES II|GNd SU} LOI} PSUle}go aye SuOl]OWOJd UO eyed 


SO]ON 
O'OL +6‘ L A 4 006 vv €S8 pss LSZ‘LL p97'6L jeyOL 
BE ÿ 6 EC € LQ ZL 9266 OS VOL JPUOSEIS 


66 bLLel 8 ÿ 98 vv €6Z 8 89 9€S‘OL ÿ06'ZL 
% # % # % # % # # 


dnosy AJHOUIW  SaHI[IqesIQ JIM sa|dooq sas4ojdu yuawAojdwy 
2[QISIA & Ul SUOSJdd suos194 jeui$110qY IV yo addy 


ajeul9}opu| 


900€ ‘LE YI4ARW 0] SOOT ‘L judy—saadojdwy jeuosess pue ‘210W 10 SJJUOW 9a44] JO SUMO] ‘JeUIUH19)9pU] AI pue | sajnpayIs ‘VV 
yuawAojdwiy yo addy pue dno19 payeusisag Aq epeue] jo 921195 d1jqnd ay} uIyJImM suorowo1q 


EL 414V1 


(xipuedd\ eu ul uonoes ,ABojouluue], eu} iepun ,suoneJedes, JO UOI}IUYSP BU} 88S) 
‘0008 ‘LE UE PUE SOOZ ‘L [Udy Usemjeq |jo1fed eoues 9j and je18pe} eu} Je] eu oyM se8Â0jduu8 0} sisjei ,suoneiedes, 


2JON 


UOIBSH jeydeo IEUOHEN 10} SPUEIS HON , 


6°9 fez 4 994 T'Y COP 9°6P ELp’s LL6‘OL [2301 
2 0 ÿ ER C 0°0 0 00€ 8 L 09 EPEUET) 9PISMO 
0'0 0 00 0 Le Gr) G & G9 OL JL JNAPUNN 
O-& G (ie G Calc vi O°0S GE 99 SOO} IO] JSOMYLON 
hae L PAUL ÿ BOL ÿ 8 96 Le ne UOANA 
Ors LLL jn BZ og 6S 6 6V GOS € LO'L eIqun0 ) Yyshig 
OS LS 6S CV Lage: 96 VIS OLY Gs eyWoq|V 
‘0 € MU GA wie: BC LSP OV VCE UPMIYI}FEHSES 
ae GG G8 OV OLE oa AVE OVC CLV eqo}UeW 
ae CCC sve EG LEG C8 US EVS'L €SO'£ (OHEJUO) «YON 
6 OL LOL L'8 OCL Cr Gd es OOZ 9LV' | (YON 94} INOYWM) OLeJUC 
bre LEC SA RS GC GLL 2 08 LOL'T Br LV *dON 
ie 69 Sede C8 Vie Le O'LS os G60'L (99q9ND) «YON 
ou 82 Se JE oh ee CLV OOZ t8v'L (HDN 94} INOUIM) DaqanO 
GE Si Geo LC os 8 L v 8 SEA LYC YOIMSUNIG MON 
8 ord 6 6 81 Ste a! 0'6€ 681 V8V BIJOIS EAON 
Cob L EL CL VC G 20S CV €8 PUBS PIEMP SIUM 
9°0 L es 6 os i) ome) 4 op [el JOPEIQET pue PUE]PUNOIMEN 
% # % # % # % # # 
dnoay AJHOUIW  Sali|IqesiG JIM sajdoag saaAojdwiq 40M 


IIQISIA © Ul SUOS194 suos194q jeusuoqy LIV JO uoIsay 


900Z ‘LE Y4RW 01 G00 ‘L JHdy—ssa4ojdu jeuosess pue ‘310W 10 syJUO- 99441 JO SUH9J ‘9JEUIULISJ9PU] AJ PUE | SajNnpayIs ‘VV4 
HIOM JO UOIZay pue dno19 payeusisag Aq epeue jo adIAJas o1jqnd ay} wo} suoneiedos 


Pl 114VI 


(xipueddy eux ul uonoes ,ABojouIuue],, 84} 18pun .Suoneedes, JO UOHIUJEP eu} 89S) 
‘0008 ‘LE UDUPI O} GOO? ‘| [Udy UseMmjeq ouked Boles oljqnd jesepe} eu} YO] OUM seako|dwe oO} sudjos ,suoneiedes, 


9]0N 
69 £SZ 0'Z 992 CY ZO 9°61 ELD’S LL6‘OL jeOL 
L'€ Cr ZY G9 6 £ tS LL LET 06£'L jeuoneiodO 


Ol CGC v8 £07 EG 871 Gel Z69'L 9Cr'~ woddns aljesjs!ullupy 
G's gs o'r BL VC CZ BLE VEE 6tO'L pedtuydo] 
L'9 6SC 68 vie EX 86L 9°€¢ L97‘Z O7%Z‘b  29INI9S U819104 pUE BAI}e4}SIULLUPY 


L'8 cel g'€ GG 9'€ 7S L'O+ €66 LS‘ [eUoISSaJoid PUL IIJIUBIOS 
Ge EL LS LZ al G Ly L6 69€ 2ANNIEX] 
% # % # % # % # # 


dno1n AJUHOUIW  SanijiqesiQ JIM sa|doo4q ssa4o|du A1089}27 
J|QISIA & Ul SUOS194 suos194 jeui$110qV [IV jeuonedn220 


9008 ‘LE Y24EW 0] S00Z ‘1 judy—saadojdwiy jeuoseas pue ‘210W 10 SJJUOW 9941 JO SUMO] ‘JEUIUH9J9pU] AI puke | sajnpayIs “VV4 
A108aje2 jeuonedn230 pue dnosy payeusiseq Aq epeued JO 9211198 1qnd ay} wo. suoreiedos 


SL 114VI 


| + ar 
A. 


Aployment Equity in the Public Service of Canada 2005-06 


ds 


SA * 


(xpueddy eu} ul uon0es ,ABOJOUILWAL,, eu} J8pun ,SuoeJedes,, JO UO]IULeP eu} 88S) 
‘0008 ‘LS UDR PU SO0Z ‘| Judy ueemeg Jo1fed soues 91jgnd 1218pe} eu} Je] eu CUM s8e/ojdiue 0} sigjei ,suoneiEdes, 


3]0N 
6°9 €SZ O'Z 992 CV COV 9°6P €Lb’S LL6‘OL je}OL 
NE ES SST GI ER REP EE SSS TEED ER A DCS TS ETE LEED ELA 
4 € 8°S L £'8 OL Love CV RG JEUOSEaS 
L 0 CVE O'V Cv CV 6SL GLS LEO ¢ ££S'E (910 JO SYJUOW 9914}) WHO] 
9°S 80+ g'8 Z19 O'V €6C C9 OSE’E LST L ajeullui9}apuI 


% # % # % # % # # | 
dno1n AJHOUIW  S9Hi]IqesiG JIM sa|dosq sasAojduuz juowuojdu 


IIGISIA & Ul SUOS194q suos194 jeui8110qY IV Jo addy 


9002 ‘LE yoseW 0] S00C ‘L Ji4dy—soaadojdwy jeuosess pue ‘S10W 10 SYJUOW aad] JO SULA] ‘QJCUIUMAJIPU] AI PUE | SajNnpaYyIs ‘YVA 
juawAojdwy jo addy pue dno1n pajeusisag Aq aepeues jo adiAsas 1jqnd ay} wo. suoreiedos 


91 414V1 


2. 


Pasi fA re 
Resartitten Hes rural 
PE PAPE ype LRELTR 
Raps rés tee? e: pow 


ef gia seen 


TABLEAU T6 


Répartition des cessations d'emploi à la fonction publique du Canada par groupe désigné, 
selon le type d'emploi 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, 
et employés saisonniers — LGFP, annexes I et IV du 1er avril 2005 au 31 mars 2006 


Ensemble Personnes Membres des 
des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % Nbre % Nbre % Nbre % 
Période indéterminée i 254 31330 46,2 293 4,0 617 ae 408 5,6 
Période déterminée 
(3 mois ou plus) 3533 2:02: Dh 159 4,5 142 4,0 342 aes 
Saisonnier 121 42 34,7 10 8,3 7 5,6 3 DE 
Total 10 911 5 413 49,6 462 4,2 766 7,0 753 6,9 


Nota 


L'expression « cessations d'emploi » se rapporte aux situations où les employés ont cessé de figurer sur la liste de paye 


de la fonction publique du Canada entre le 1° avril 2005 et le 31 mars 2006 (voir la définition de « cessations d'emploi » 
à la section Terminologie de l'Annexe). 
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TABLEAU 15 


Répartition des cessations d'emploi à la fonction publique du Canada par groupe désigné, 
selon la catégorie professionnelle 

Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, 

et employés saisonniers — LGFP, annexes I et IV du 1€' avril 2005 au 31 mars 2006 


Catégorie Ensemble Personnes Membres des 
professionnelle :_ des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % Nbre % Nbre % Nbre % 

Direction 369 91 24,7 5 1,4 21 5 te 535 
Scientifique et professionnelle 1 457 593 40,7 52 7,0 5S 3,8 127 8,7 
Administration et service extérieur 4 220 2 261 50 198 A7 374 8,9 259 6,1 
Services techniques 1 049 na 31,0 25 2,4 48 4,6 58 se 
Soutien administratif 2 426 1 897 70,2 128 53 203 8,4 253 10,4 
Exploitation 12390 257 ile are 54 Cre 65 4,7 43 Al 


Nota 
L'expression « cessations d'emploi » se rapporte à la situation où les employés ont cessé de figurer sur la liste de paye de la fonction publique du Canada 


entre le 1& avril 2005 et le 31 mars 2006 (voir la définition de « cessations d'emploi » à la section Terminologie de l'Annexe). 


TABLEAU 14 


Répartition des cessations d’emploi à la fonction publique du Canada par groupe désigné, 
selon la région de travail 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, 
et employés saisonniers — LGFP, annexes I et IV du 1& avril 2005 au 31 mars 2006 


Région Ensemble Personnes Membres des 
de travail des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre A Nbre % Nbre of, Nbre % 
Terre-Neuve-et-Labrador 181 73 40,3 6 3,3 5, 5,0 1 0,6 
TR CR ey a hy à ne 2 A a Who tot Une à … liant, 2 
SO D OT nt a a | rate ont SS cd Ë 
Nouveau-Brunswick 341 165 48,4 18 5,3 21 6,2 5 Le 
Québec (moins RCN*) 1 482 700 47,2 25 4,6 56 3,8 78 ya 
RCN* (Québec) 1 095 558 51,0 37 3,4 82 45 69 6,3 
RCN* 4 148 25101 BOR 119 29 SS 1,9 291 70 
Ontario (moins RCN*) 1 476 760 5155 62 4,2 720 8,1 161 POS 
RCN* (Ontario) 3053 1 543 502 82 DA 231 46 222 7,3 
Manitoba 473 240 907 52 VE,O 40 8,5 22 4,7 
Saskatchewan 324 146 45,1 28 8,6 15 4,6 2 0,6 
Alberta Lad. 410 56,4 56 Jo, 43 9 51 2,6 
Colombie-Britannique 1 013 505 49,9 59 5,8 78 27 111 11,0 
Yukon 27 21 56,8 + 10,8 + 10,8 1 Zh 
Territoires du Nord-Ouest 66 33 50,0 14 2152 2 3,0 7. 5:0 
Nunavut 16 10 6255 2 125 0 0,0 0 0,0 
AR EEC at el Din en ee Ga an 0 27 - 3 — 4 7 
D CERN I 21 BAL ADO NRRL dc ENROL? 4 in0e/66 0e 7,0 753 6,9 


* RCN désigne la région de la capitale nationale. 


Nota 


L'expression « cessations d'emploi » se rapporte à la situation où les employés ont cessé de figurer sur la liste de paye de la fonction publique du Canada 
entre le 1°" avril 2005 et le 31 mars 2006 (voir la définition de « cessations d'emploi » à la section Terminologie de l'Annexe). 


a 
a 


9007-SO00Z BpeuedD Np anbiyjqnd uonouo} e| suep 1ojdwa ua on Oa 


TABLEAU 13 
Répartition des promotions à l’intérieur de la fonction publique du Canada par groupe désigné, 


selon le type d'emploi 
Employés nommés pour une période indéterminée et pour une période déterminée de 3 mois ou plus, 


et employés saisonniers — LGFP, annexes I et IV du 1€' avril 2005 au 31 mars 2006 


Type Ensemble Personnes Membres des 


d'emploi . des employés Femmes Autochtones handicapées minorités visibles 


Nbre Nbre % Nbre % Nbre % Nbre % 
Période indéterminée 17 904 10 536 58,8 793 4,4 865 4,8 1229 9,9 
Période déterminée 
(3 mois ou plus) 1.256 659 52.75 53 4,2 by 215 141 Ldez 
Saisonnier 104 56 53,0 7 6,7 3 2,9 4 sé 
Total a 0 A JL Sn 50 10). A set OS 47, ET 10,0 
Nota 


Les données sur les promotions ont été obtenues auprès de la Commission de la fonction publique du Canada et ne portent 
que sur les ministères et organismes qui figurent aux annexes | et IV de la LGFP et qui sont assujettis 
à la Loi sur l'emploi dans la fonction publique. 


Les pourcentages correspondent à la représentation de chaque groupe désigné en regard de l'ensemble des promotions 
des employés de la fonction publique fédérale pour chaque type d'emploi (Voir la définition de « promotions » 
à la section Terminologie de l'Annexe). 


TABLEAU 12 
Répartition des promotions à l’intérieur de la fonction publique du Canada par groupe désigné, 
selon la catégorie professionnelle 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et 
employés saisonniers — LGFP, annexes | et IV du 1° avril 2005 au 31 mars 2006 


Catégorie Ensemble Personnes Membres des 
professionnelle des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % Nbre 4 Nbre 4, Nbre A 
Direction 677 299 44,2 16 2,4 31 4,6 45 6,6 
Scientifique et professionnelle 2:730 1.363 49,8 66 2 81 omy) 412 15,3 


Administration et service extérieur 11 018 7 044 63,9 529 4,8 554 end) PaaS 9.0 


Services techniques 2 OOO 785 ote eas 81 4,1 76 3,8 


Soutien administratif 1 946 12029 84,0 110 ee 116 6,0 210 10,8 


Exploitation 887 195 14,1 51 DZ 42 4,7 DE 28 
Total ht nine as - 19 264 112251 58,4 853 4,4 900 _4,7 : 1 924 | 10,0 
Nota 


Les données sur les promotions ont été obtenues auprès de la Commission de la fonction publique du Canada et ne portent que sur les ministères 
et organismes qui figurent aux annexes | et IV de la LGFP et qui sont assujettis à la Loi sur l'emploi dans la fonction publique. 


Les pourcentages correspondent à la représentation de chaque groupe désigné en regard de l'ensemble des promotions des employés de la fonction 
publique du Canada pour chaque catégorie professionnelle (voir la définition de « promotions » à la section Terminologie de l'Annexe). 
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TABLEAU 11 
Répartition des promotions à l’intérieur de la fonction publique du Canada par groupe désigné, 


selon la région de travail 
Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, 
et employés saisonniers — LGFP, annexes I et IV du 1& avril 2005 au 31 mars 2006 


Région Ensemble Personnes Membres des 

de travail ~ des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % Nbre % Nbre % Nbre % 

Terre-Neuve-et-Labrador 213 78 36,6 Ge 8,0 1 a 1 Os 

5 PST Se PE NE EE SE EE AE 


~ 


Nouveau-Brunswick 611 507 63,3 28 4,6 a) al 14 
Québec (moins RCN*) 2179 Trou 54,2 GF mA 71 Bes 17 
RCN* (Québec) ARENA 1703 64,8 148 576 123 4,7 ed ; 
RCN* 9 015 5 708 63,3 334 swe 407 4,5 907 : 
Ontario (moins RCN*) Pine Wd 6 1 55.0 95 4,0 160 6,8 406 ; 
RCN* (Ontario) 6 388 4 005 a M2 186 2,9 284 4,4 628 
Manitoba 586 361 61,6 60 RO? 34 5,6 oi 8,7 
Saskatchewan 411 Dod 62,5 48 fd 19 4,6 14 
Alberta 873 526 60,3 Jae 8,6 44 50 86 


On 
©o 


/ 


! 


Colombie-Britannique 1 709 853 49,9 102 6,0 67 7,9 258 : 


— 
= 
i) 


, 


Total 19 264 11 251 58,4 853 4,4 900 4,7 1 924 


* RCN désigne la région de la capitale nationale. 


Nota 
Les données sur les promotions ont été obtenues auprès de la Commission de la fonction publique du Canada et ne portent que sur les ministères 


et organismes qui figurent aux annexes | et IV de la LGFP et qui sont assujettis à la Loi sur l'emploi dans la fonction publique. 


Les pourcentages correspondent à la représentation de chaque groupe désigné en regard de l'ensemble des promotions 
des employés de la fonction publique du Canada dans cette région de travail (voir la définition de « promotions » à la section Terminologie de l'Annexe). 


TABLEAU 10 
Répartition des personnes embauchées dans la fonction publique du Canada par groupe désigné, 
selon le type d'emploi 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, 
et employés saisonniers — LGFP, annexes I et IV du 1er avril 2005 au 31 mars 2006 


Type Ensemble Personnes Membres des 
d'emploi des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % Nbre % Nbre % Nbre % 


Période indéterminée 4 896 2653 54,2 193 a0 137 2,0 448 9,2 


Période déterminée 
(3 mois ou plus) 8 186 4 814 58,8 293 3,6 200 2,4 860 105 


Saisonnier 119 43 36,1 11 ae 4 3,4 
Total _ PRE 13 201 7 510 56,9 497 3,8 341 2,6 1 309 9,9 
Nota 


L'expression « personnes embauchées » se rapporte aux employés portés à la liste de paye de la fonction publique du Canada 
entre le 127 avril 2005 et le 31 mars 2006 (voir la définition de « personnes embauchés » à la section Terminologie de l'Annexe). 


Les pourcentages correspondent a la représentation des groupes désignées dans chaque type d'emploi. 


2p 10|dwWa Ue guint 
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TABLEAU 9 


Répartition des personnes embauchées dans la fonction publique du Canada par groupe désigné, 
selon la catégorie professionnelle 

Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, 

et employés saisonniers — LGFP, annexes | et IV du 1¢ avril 2005 au 31 mars 2006 


Catégorie Ensemble Personnes Membres des 
professionnelle _ des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % Nbre Yo Nbre % Nbre % 
Direction 60 20 cer 0 0,0 5 5,0 5 8,3 
"Administrationerservice extérieur 2048 2225 64 104 9 IA 2,9 405 10,3 
rm mm mr ea UE CZ il 482 Il 
a mi MO 27 NM 49 


L'expression « personnes embauchées » se rapporte aux employés portés à la liste de paye de la fonction publique du Canada 
entre le 1° avril 2005 et le 31 mars 2006 (voir la définition de « personnes embauchés » à la section Terminologie, de l'Annexe). 


Les pourcentages correspondent à la représentation des groupes désignés dans chaque catégorie professionnelle. 


TABLEAU 8 
Répartition des personnes embauchées dans la fonction publique du Canada par groupe désigné 
selon la région de travail 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, 
et employés saisonniers — LGFP, annexes I et IV du 1er avril 2005 au 31 mars 2006 


LA 


Région Ensemble ‘Personnes Membres des 

de travail des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % | Nbre of, Nbre % 

Terre-Neuve-et-Labrador 134 FA 58,8 5 3,8 2 155 2 5 

Ile-du-Prince-Édouard 115 z2 62,6 2 ys wo 


Nouvelle-Ecosse 591 288 48,7 25 nD 23 3,9 
Nouveau-Brunswick 491 315 64,2 Ty 375 10 20 7 1,4 
Québec (moins RCN*) 1 602 887 55,4 1 1,1 34 24 
RCN* (Québec) 19333 766 5450 43 372 34 26 
597 nf 27 58,6 129 2,4 141 256 
Ontario (moins RCN*) 11702 936 55,0 66 Bie, 42 25 
RCN* (Ontario) 4 004 2361 59,0 86 Dl 107 27 
Manitoba 628 365 bo; | 76 12% 1e 2,4 5,6 
Saskatchewan 358 186 520) 27 [os 14 3,9 
Alberta 889 529 5975 68 20 21 2,4 
Colombie-Britannique 1 102 639 54,1 39 350 28 24 
Yukon 29 49 656 5 1:42 O 0,0 
Territoires du Nord-Ouest 88 48 54,5 ig 1255 # 1 5 527 
Nunavut 30 19 Garo 10 20 0 0,0 
À l'extérieur du Canada 28 3 1072 0 0,0 0 0,0 8 28,6 
Total 13 201 7510 56,9 497 3,8 341 2,6 1 309 9,9 


* RCN désigne la région de la capitale nationale. 


Nota 


L'expression « personnes embauchées » se rapporte aux employés portés à la liste de paye de la fonction publique du Canada 
entre le 1er avril 2005 et le 31 mars 2006 (voir la définition de « personnes embauchées » à la section Terminologie, de l'Annexe). 
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TABLEAU 7 


SS ne on ee QE Se (Sn er UT ge GS SC ECS LEE SO TS: LES LNT OTL LTE 


Répartition de l'effectif de la fonction publique du Canada par groupe désigné, 

selon l’échelon de rémunération 

Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, 
et employés saisonniers — LGFP, annexes I et IV au 31 mars 2006 


Échelon de Ensemble Personnes Membres des 

rémunération : des employés Femmes Autochtones handicapées minorités visibles 
Nbre CUM% Nbre % CUM%  NPre % CUM% Nbre % CUM% Nbre % CUM% 

19 999 OF 0,1 252536 0,0 L 10 0,0 0 0,0 0,0 nes Dr 0,0 


20 000 - 24 999 4 0,1 ge 4/520 0,0 125,50 0,0 if" 325,90 0,0 iP 20,0 0,0 
2500029: 999 23 0,1 162696 0,0 L 4,3 0,0 8 34,8 OF O 0,0 0,0 
30 000 - 34 999 1 694 1,0 O57 G7) yl 101 6,0 1,4 120 F1 135 99; W495 077 
35 000-39 999 MIND 7,3 7164 64,9 8,6 6245/7 9;9 809 Fo yz MOTS OS 7,6 
40 000 - 44 999 20 992 Bie 14 589 69,5 SR 1 1/1 5,6 See 1 361 6,6 Sie 1924 9,2 
45 000 - 49 999 23 482 Bee 15 705 66,9 Gee TT OS51 4,5 WAR 1 507 6,4 ER 2154 9,28 
50 000 - 54 999 33 807 RS 19255 57,0 OS 1 566 4,6 On 1 997 5,9 ne 2486 7,48 
531000%:59 999 16 398 PS 8 298 50,6 ee 715 4,4 I? 814 5,0 Mo 1 431 8,7 RO 
60 000 - 64 999 10 032 Mer 4089 40,8 me 300 3,0 ps 418 4,2 69,4 994 9, ie 
65 000 - 69 999 12 080 Gee 5790 47,9 Bee 445 3,7 ae 639 5,3 a 1205 10,07 
70 000 - 74 999 11541 RS 5 416 46,9 en 453 3,9 Om 608 5,3 eue 904 7,808 
75 000 - 79 999 9 059 ieee 3879 42,8 nn DE 3,0 0 482 5,3 aoe 761 8,4 86,0 
80 000 - 84 999 6955 MOSS 2807 40,4 Bee 178 2,6 ee 361 5,2 fae 716 10,350 
85 000 - 89 999 4 660 Bees 1975 42,4 nr dere 3,8 Bore 259 5,6 ieee 308 6,62 
90 000 - 94 999 5 597 Gee 1 860 33,2 Dee i 2,0 ie 20 4,9 2 457 8,210 
95 000 - 99 999 1598 me 499 31,2 Poe 34 ae 27,0 84 5,3 ot 150 9,42 
> 100 000 7 579 OBS 2686 35,4 HO ry 2,4 100,0 405 5,3 Beas 478 6,3 100,0 
Total 176 630 100,0 95013 53,8 100,0 7 381 4,2 100,0 10169 5,8 100,0 15112 8,6 100,0 


Nota 
Chacune des données de la colonne des pourcentages cumulatifs (CUM) représente le pourcentage total cumulatif de chacun des groupes de l'effectif 
de la fonction publique (ensemble des employés, femmes, Autochtones, personnes handicapées, membres des minorités visibles), pour l'échelon indiqué 
et pour les échelons inférieurs. 


Les autres pourcentages représentent, dans chaque rangée, la proportion des groupes désignés par échelon de rémunération. 


Ainsi, dans la colonne des pourcentages cumulatifs, on remarquera que 40,5 p. 100 de femmes (ou 38 459) touchaient un salaire inférieur à 50 000 $ 
au cours de l'exercice 2005-2006. Les données dans la colonne de gauche (66,9 p. 100) représentent le pourcentage des femmes dans cet echelon 
de rémunération, soit dans la fourchette de salaire de 45 000 $ à 49 999 $. 


TABLEAU 6 


Répartition de l'effectif de la fonction publique du Canada par groupe désigné, selon la région de travail 
Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, 
et employés saisonniers — LGFP, annexes I et IV au 31 mars 2006 


Région Ensemble Personnes Membres des 
de travail des employés Femmes Autochtones _ handicapées minorités visibles 


Nbre Nbre % Nbre % Nbre % Nbre % 
Neuve-et-Labrador 3 063 11279 41,8 140 4,6 164 54 36 1,2 
Ile-du-Prince-Édouard 175 5 die à à 62,6 46 26 150 8,5 34 1,9 
Nouvelle-Ecosse 8912 re, 41,6 283 2 604 6,8 455 mi] 
Nouveau-Brunswick 5.967 3201 53,8 #76 3,0 309 ne 83 1,4 
Québec (moins RCN*) 20 898 10 838 549 315 45 73 3,4 Jed 57 5,5 
RCN* (Québec) 20 208 1478 583 925 4,6 1 109 5,5 1 665 8,2 


Terre- 


RCN* 73 220 41 394 56,2 2320 2 4 205 5,2 6 605 9,0 


Ontario (moins RCN*) 231665 13 208 bye 947 4,0 1 698 72 2 998 1257 
RCN* (Ontario) 53 012 29 617 55,9 1 396 2,6 3 096 5,6 4 940 9, à 
Manitoba 6 753 3149 597 827 22 450 6,7 427 6,3 
Saskatchewan 4 394 2,378 54,1 563 12,6 253 5,8 159 CAS 
Alberta 9352 5150 54,9 708 7,6 606 6,5 729 7,8 
Colombie-Britannique 16 068 7796 48,5 7 OT 5,0 926 5,8 2° 247 14,0 
Yukon QUE 173 62,5 50 18,1 19 6,9 25 
Territoires du Nord-Ouest 591 334 57,0 126 243 28 4,7 20 3,4 
Nunavut 180 100 55,6 58 32,2 4 2,2 5,9 
À l'extérieur du Canada 1 495 576 38,5 22 | À 40 22 148 9,9 
Total 176 630 95 013 53,8 7 381 4,2 10 169 5,8 15 112 8,6 


* RCN désigne la région de la capitale nationale. 
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Commission canadienne du lait 59 


Bureau du Commissaire 


Comité des griefs 
des Forces canadiennes 40 31 77,9 | 275 


Commission des plaintes 
du public contre la Gendarmerie 
royale du Canada a3 23 69,7 2 6,1 


Commission mixte internationale 2% 12 44,4 0 0,0 


Conseil de contrôle | 
des renseignements relatifs 


Greffe du Tribunal de la concurrence 10 6 60,0 O 0,0 


Commission du droit d’auteur 
du Canada 8 4 50,0 0) 0,0 


Secrétariat de l'ALENA — 
Section canadienne 8 4 5Ol0 O 0,0 


Tribunal de l’aviation civile du Canada 6 5 692 (0) 0,0 


Tribunal de la dotation 
de la fonction publique 5 4 80,0 L 20,0 


Comité externe d'examen 
de la Gendarmerie royale du Canada 3 2 66,7 0 0,0 


Total 176 630 95 013 53,8 7 381 4,2 1 


* Données du personnel civil seulement. 
Les données des Forces canadiennes, pour lesquelles le Conseil du Trésor n'est pas l'employeur, sont exclues. 


+ Pêches et Océans comprend la Garde côtière canadienne. 
+Les données pour l'Administration du rétablissement agricole des Praires sont incluses. 


0 


0 169 


0,0 


5,8 


0 
15 M2 


a la magistrature fédérale 59 40 67,8 2 3,4 2 3,4 4 6,8 
Conseil d'examen du prix 
des médicaments brevetés Canada 41 2: 56,1 0 0,0 1 7-4 6 14,6 


aux matières dangereuses Canada 29 15 68,2 0 0,0 1 4,5 5 Dae, 
Secrétariat des conférences 

intergouvernementales canadiennes 2A 11 O4 (0) 0,0 (0) 0,0 0 0,0 
Tribunal canadien des droits 

de la personne 19 14 eos 1 bso 0 0,0 0 0,0 
Commission d'examen des plaintes 

concernant la police militaire ie 8 66,7 O 0,0 0 0,0 0 0,0 
Conseil national des produits agricoles 12 6 AGAG 0 0,0 0 0,0 0 0,0 
Commission du droit du Canada 11 6 54.5 1 9,1 1 9,1 0 0,0 
Tribunal canadien des relations 

professionnelles artistes-producteurs 10 7 70,0 0 0,0 0 0,0 0 0,0 


TABLEAU 5 (suite) 


Répartition de l'effectif de la fonction publique du Canada par groupe désigné, selon les ministères 
et les organismes 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, 
et employés saisonniers — LGFP, annexes I et IV au 31 mars 2006 


Ministère Ensemble Personnes Membres des 

Organisme des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre o%, Nbre of, Nbre %, Nbre 0}, 

Centre des armes à feu Canada 355 257 72,4 28 6,5 29 8,2 11 | 
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Commission nationale 
des libérations conditionnelles 333 267 80,2 


En 
QU 


3,9 


+ 


4,2 


N 
© 
= 
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Bureau du Directeur général 
des élections 305 141 46,2 


Office des transports du Canada 244 144 59,0 


w 
o>) 
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Bureau de la sécurité des transports 
du Canada 219 69 


uo 
u 
NO 
© 
Lo 
— 
uw 
où 
oo 
NO 
UT 
= 
aS 


Bureau du Canada sur le reglement 
des questions des pensionnats 


autochtones 208 135 64,9 27 13:0 


Commission canadienne 
des droits de la personne 184 1235 66,8 
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Bureau du Registraire 
de la Cour supréme du Canada 176 1427 66,5 8 


> 
UT 
— 
— 
LA 
Lo 
Ne) 
On 
— 


Infrastructure Canada 154 96 62:3 1 0,6 5 ae? 12 7,8 
TAS CET D ST STEED DETER EY PS SOE FI EEL NEE NE LS GIES LENIENT ES LIES BEEP OREN SE EISELE PETES IS DG ELIE EMIT ELEN LES DI IEE IEDR EEE SE OER INE DIRE ENE DETENTE PEN 
Bureau du Secrétaire 

du Gouverneur général 155 94 61,4 4 2,6 11 70 TS 8,5 
CD PP EP TT GE INO REPAS EAPO ES PER PRE EIN ELE IE BLOTS LE TE SERRE CE EET SSN TN SE DER TET. TOS NEE LISS IE TESS REEF SRT IY ESO PES EB OS LE NEE OSE IIE TOTES 
Commissariat aux langues officielles 136 87 64,0 5 3,74 11 8,1 2 LP 
DE LE SE 9 RE SD TERRE A NE EL RE TVR AR A ER ER SU ARR ENTRE EIEN DE RE SS SLE RG PER LEO PP BEDE IA APE TE IIE AG TTD 
Commissariats à l'information 

et à la protection de la vie privée 128 83 64,8 4 31 12 9,4 10 7,8 


Agence canadienne 
de l'évaluation environnementale 120 73 60,8 6 
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Condition féminine Canada 
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Conseil canadien __ 
des relations industrielles 


© 
ron 
UT 
© 
fon 
N 
NS 
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N 
— 
© 
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ur 


5, 


© 


Tribunal canadien | 
du commerce extérieur 


œ 
ph 
a 
nn 
= 
© 
— 
—_— 
ue 
we 
S 
© 
ur 


6, 


EN 


me, 


Anciens Combattants Canada 3 666 2 561 70,4 117 F2 305 8,3 278 7G 
Citoyenneté et Immigration Canada 3 578 2 464 68,9 68 1,9 203 be ps be Le Iss 
Patrimoine canadien gid bide 1 374 0170 88 4,3 96 4,7 195 9,8 
Passeport Canada 1 806 1,2% 70,4 39 16 57 7.2 27% io 


— 
No 
©9 


Agence de santé publique du Canada 1 697 15159 68,3 72 4,2 92 5,4 217 


Agence canadienne 


! 


de développement international 1572 973 61,9 43 2h 68 4,3 Wo 11,0 
Leeann eee eee eee aE Ee 
Bibliothèque et Archives Canada 1 092 628 5725 34 5A pa, 6,9 65 6,0 
PE 
Ministère des Finances Canada 956 478 50,0 13 1,4 39 4,1 96 10,0 


Commission de la fonction publique 
du Canada 881 581 65,9 


Commission de l'immigration 
et du statut de réfugié 054 542 64,8 


Secrétariat du Conseil du Trésor 
du Canada 807 485 60,1 DS 29 67 0, 65 


Bureau du Conseil privé 802 469 565 27 3,4 42 Sy ieee 


Sécurité publique et 


Ww 
N 
+R 
No 
N 
— 
— 
— 
© 
NY 


1271 


183 


No 
R 
NO 
Ne) 
Ww 
on) 
> 
Ww 
NO 
— 
O 


ee) 
=) 


! 


KO 
(ex 


/ 


protection civile Canada 661 376 Sey) 28 4,2 46 We) 50 fo 
ES 
Agence de promotion économique 

du Canada atlantique 644 359 BaF 18 2,8 29 a5 20 a] 
2 ee ee 
Commission canadienne des grains 615 PIA 3671 31 5,0 44 1,2 50 8,1 


Ass 
e 
N 
— 
oe) 
NO 
ne) 
N 
IN 
— 
No 
on 


Agence spatiale canadienne 588 236 40,1 


Ecole de la fonction publique 
du Canada 551 377. 68,4 20 cae 


Service administratif 
des tribunaux judiciaires 548 360 657 19 255 30 5x5 A7 8,6 


Agence de la fonction publique 
du Canada 486 oles 65,2 1 4,3 50 10,3 56 fin 


Agence de développement 
économique du Canada pour 
les régions du Québec 408 250 5446 8 2,0 12 2,9 19 4,7 


Conseil de la radiodiffusion et des 
télécommunications canadiennes 389 230 5931 9 AE 30 Lick 25 6,4 


Diversification de l'économie 
de l'Ouest Canada 364 210 ae 20 SA 19 52 52 14,3 


No 
© 
UT 
ww 
Ni 
. 
NI 


TABLEAU 5 


Répartition de l'effectif de la fonction publique du Canada par groupe désigné, selon les ministères 
et les organismes 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, 
et employés saisonniers — LGFP, annexes I et IV au 31 mars 2006 


Ministère Ensemble Personnes Membres des 
Organisme des employés Femmes — Autochtones handicapées minorités visibles 
Nbre Nbre A Nbre % Nbre o%, Nbre (YA 
Défense nationale* 21 029 8 151 38,8 516 2,5 1 1924 SAN 1 108 AS 
D PR CTS RE ER SE CS PC ESA DRE RE GE LE IE TETE NE ET TE ODL LAS EDL TP LAS TENTE ALT AE PR SEL A DEL RD NE SPA ES ANSE NT FITTER ANT AT SOAETE OTT IN ESRB ER TEE RE ERP TIENNE SE SOR RIGID 
Service correctionnel Canada 14257 6277 44,0 1 005 7,0 670 4,7 740 D,2 
RE EP EE PR VIP ER MES FE RQ AT EE DER EAN PP LEE ES CEE A EEE GEE CIID PEN PU TE DOLLOP BSP EPI AT ES EIA EOE LIER EE DUR SEP ThE SE AE PVR EE PELL RENDRA QUE PS PER LEED SA SOT IE DUREE OURS 
Travaux publics et Services 
gouvernementaux Canada 120185 6 350 SS 303 Zap 682 5,6 tah 853 
SSS TS ARE PT EE RE EEE PEN SET SRE VER TEEN PES DIE DIELS TE TES EL CARTES ESPN SE LIE SE GERS ER EN EDEL RATE PE DSTI TT PERTE EST GE EDR SR EELS: LAE ATE IEC NSIT LEE TE IIE SCTE LION AE NEI GI GEL LETTS, 
Ressources humaines et 
développement des compétences 
Canada 1076 073 75,4 518 4,3 1 036 8,6 a D 7,0 
SRE SES LP NE ELITE RDS ER TRS ARE NE Ie PO ES PE 2 EE PR A ERP A RE PE CE TEE TTI NEC En 
Agence des services frontaliers 
du Canada 1.007. 5 741 522 381 Be 097 5,4 LIL La 
STL SES TE PDP ARE NE RIE IL EPO LYE ET EEE Ti ERS IT ELDER SE IESE PNT LSD TB EE SIE SERIE PPS APTE IOI TE ITD NTT CLI GI ITIL CEE TIF IETS, 
Développement social Canada 10 620 6 933 65,3 525 51 819 PAL 1 063 10,0 
EE RE EP PO RP ER EE PR PRE RER PS ES LETTE DPB DIOE ESL GENE IE RIE DENTS 
Pêches et Océans Canadat 9 480 2.928 30,9 338 SH) 445 47 380 4,0 
NE SEEN EP TO PTE PEER OR SR OUI EE SE RE PT RE TS PE RER EU PEER ES 
Santé Canada 8 280 5 481 66,2 617 Tas 411 5,0 1 090 19,2 
D AE CO PO AE PE RTS UP ET SN TE PRE OP A SRL DAS ES PE RE OL ST CE RD OP SRE RERO NRC SEI 1 SEEN EDIT ISS PORTE OG SUREE 
Agriculture et Agroalimentaire 
Canadat 6 246 21007 46,5 185 3,0 267 4,3 484 Yk 
A IE A TEE SEIS SE BEB IE ITE NS SOILS Da BIA BIS LEE CIE CEE DNS GETS TESS ERIE ARS ESE ETE NEL LOT ETE RS OTST SEL AG PEL SS STE FAS DT ON BN EE SE NS DEE SVL IT LG IT STI 
Environnement Canada 6 005 2613 43,5 146 2,4 282 4,7 639 10,6 
LE AE EIS NS A I LS FS LT NESS EEN ROG OIE DIE EE EE PRE EIS LI DAT ALE SETI TEEN BEIT YATE VIET ISS TE LTE TEES CIEE LS TU QE SALEVIA. COTTE EE TED SIE EGE OLE EA EG PL IEE 
Statistique Canada 5 879 5128 Swe 128 D 358 6,1 666 116 
EP PRE EE VE EEE PAC OC SE GRR EE NE ARE SE RE RD RE I EG IE EP TERRA A EN EST Eee SUR IRL, 
Industrie Canada 5 426 2 666 49,1 139 20 279 ou 554 1O2 
RAE SE PINS OLE ER ESSN 2 OR REDE TIE LTE IN A TSI BIS I gS BSE ES IH STL EE SINS BPE TI TR STi BASS AES I RN ES II RNIN OR IE 
Transports Canada 4 682 1: 956 41,8 118 as 209 4,5 403 8,6 
GR TC PR A LL PP PEER I GC QE IE SEE SITE EEE I EOI EG D EG RD RE ALTE RE PDL CPE RAL ENTITIES EEA 
Ministère de la Justice Canada 4 676 3 045 65,1 163 3,5 254 BA 513 11,0 
ERE LT IN 2 ILLS EIR LINE ELATED DEBI GEER LL RP EY EO EE SE PE DS RE PQ PE EG EAL EDEL I LTE RE ER GO EE NEF NOES EDIE PERLE D 
Gendarmerie royale du Canada 
(personnel civil) 4 396 3 540 80,5 223 Bel 240 ees: 319 75 
ES A LE D ES DER A EE CU TE I I AD SF EAE LE RE EP GE TC SC ES TS EE SR DA PE D RDS SDE COPED SERIE ES 0 GER TIE ABA, 
Ressources naturelles Canada 4 373 18251 40,0 114 2,6 277 6,3 443 10,1 
ET EE CU PE ET ST SO RL ER LE VE TR SD EE LE IEE IIE IDOE AE D PS SP SR ER AE BEN Sal A D A EE SST 
Affaires étrangères et Commerce 
international Canada 4 010 2 073 5072 82 20 161 4,0 373 9,3 
ER ET D, ER CR PT LD RE D CE PE RE A LES APE RNA BPRS SIP LO REP CRÉÉ OV ESE EEE HALE LEE INT ET VO SR CES OT A RÉ 8 PISE AT BOLE 
Affaires indiennes et du 
Nord canadien Be75 1 22595 63,8 1 196 31,9 245 6,5 235 673 
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40-44 21949 631 21,2 17 7 27 4,3 142 3,8 


45-49 3740 573 15,3 167 4,5 202 5,4 110 2,9 

50-54 3 626 443 ie 129 3,6 200 6,1 102 2,8 

55-59 2351 276 Ae 79 3,4 147 6,3 99 4,2 

60-64 728 FE 15,5 oD. 3,0 44 6,0 29 4,0 

65-69 130 24 18,5 7 5,4 9 6,9 5 3,8 

0 1G) 3 17,6 1 5,9 2 11,8 0 0,0 

Total 18 764 3 468 18,5 1 025 5,5 878 4,7 747 4,0 


Fonction publique du Canada 
16-19 54 25 46,3 L Lg 0 0,0 2 Ded, 


29229 13 346 7905 592 547 4,1 299 2/2 1 884 14,1 
30-34 18 305 10 144 55,4 901 4,9 532 2,9 2,210 LEA 


35-39 20 838 11 644 55,9 1217 5,0 774 SA 2201 10,6 
40-44 D7AOLS 151607 56,5 18550 4,8 7475 ays 21923 8,4 
45-49 391279 he O17, 5979 1 254 VO 27130 6,4 2 140 6,4 
50-54 33 343 1487 Baal 1 184 3,6 2 634 19 1 680 5,0 


55-59 20279 9 262 45,8 622 op E722 8,5 1 454 1,2 
60-64 D 907: 2525 41,8 148 PA 452 8. 622 1271 
65-69 1150 411 SET 29 25 90 1,8 228 19,8 

Ot 192 59 3077 1 0,5 13 6,8 41 21,4 


er 
TOTAL POUR LA FONCTION 


PUBLIQUE DU CANADA 176 630 95 013 53,8 70381 4,2 10 169 5,8 15112 8,6 


TABLEAU 4 (suite) 
Répartition de l'effectif de la fonction publique du Canada par groupe désigné, 
selon la catégorie professionnelle et le groupe d'âge 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, 
et employés saisonniers — LGFP, annexes I et IV au 31 mars 2006 


Catégorie Groupe Ensemble Personnes Membres des 
professionnelle d’age des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % Nbre % Nbre % Nbre % 
Soutien administratif 
16-19 19 15 46,9 L 572 0 0,0 2 10,5 
20-24 802 621 77,4 54 6,4 19 2,4 94 hist 
25-29 2°02) 19931 7570 127 0 76 3,0 438 LEA 
30-34 2 809 201609 TED 158 5,6 113 4,0 297 14,1 
35-39 3 362 2 744 81,6 246 7,3 179 52 430 12,8 
40-44 4 953 4157 03,9 al 6,3 591 sie. 455 ogre 
Se ee es ee ne ee ee a yy 7) 
LLL ae, ee à au dd ue 7] 
SLL LLL LL a a Ba 0418. 118. 334. 491 
SL a D Ba 0 4. 27 Mo 100 … 10/7 
SSeS SSSA TT a ay aS; 10. An 202 
SS A ET a ae i ee a (i eT un 17 
Total 31 405 25 831 82,3 1 614 5,1 2 528 8,0 3210 1072 
Exploitation 


16-19 20 4 20,0 0 0,0 0 0,0 0 
20-24 = à a 89 20/0 30 9,6 > gpl 8 11 
25-29 1 096 308 20/4 93 8,5 17 1,6 89 
30-34 1 810 514 28,4 150 on 46 2,5 D4 
35-39 1:959 490 25,0 172 8,8 14 29 99 


© 
© 


/ 


Qo 
On 


= 
— 


UT 
j=) 


UT 
~ ~ 
— 
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Administration et service extérieur 


16-19 5 =| 60,0 0 0,0 0 0,0 0 0,0 
20-24 1 134 702 61,7 47 4,1 12 LA) 131 te 
25-29 6 537 SOL | Joe 236 po 140 ay PA 14,3 


30-34 8 709 4 901 5673 411 4,7 266 Sr 1126 es 


35-39 FOOT 5 880 DOM 581 576 370 or 1 074 10,7 

40-44 124536 7 867 PTE 624 5,0 702 5,6 1.037 8,3 

45-49 15 074 2420 64,9 574 3,8 227 6,6 934 6,2 

50-54 1:5~156 Day, 60,9 Bef: SA, 1250 8,2 666 4,4 

55-59 8 250 4 341 D270 215 ee) 793 SAS 520 6,3 

60-64 Lo 895 47,8 56 50 172 9,2 224 12,0 

65-69 52 143 42,4 8 2,4 31 972 35 16,3 

70+ D: 6 1672 0 0,0 L 3,0 + 12,1 

Total 79 661 47 612 59,8 3 387 4,3 4 734 Dy 6 708 8,4 


Services techniques 


16-19 10 3 30,0 0 0,0 0 0,0 0 0,0 
20-24 297 102 43,0 6 2 ) Fe ies oa 
25-29 gh fe 569 52,0 oY 0 29 Oy oe a0 
30-34 1501 671 44,7 72 4,8 59 256 1238 S2 
35-39 1225 669 38,8 Se! SF) Do ie. 116 6,7 
40-44 2:69! 889 33,0 84 Sl 101 ye 152 5,6 
45-49 3 468 3 2072 105 0 122 Dak. 20 550 
50-54 3 477 884 25,4 92 236 2 6,7 130 ae 
SE, 2,091 415 1.978 54 200 140 6,7 122 6,1 
60-64 609 102 1677 15 oul 5 5,4 58 ga 
65-69 132 14 10,6 3 74) 3 75 18 13;6 

70+ 12 ] 5,4 0 0,0 L Boe) 4 23,9 


0 TT 


Total 17 035 5 332 313 560 3,3 810 4,8 1 013 5,9 


TABLEAU 4 
Répartition de l'effectif de la fonction publique du Canada par groupe désigné, 
selon la catégorie professionnelle et le groupe d’age 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, 
et employés saisonniers — LGFP, annexes I et IV au 31 mars 2006 


Catégorie Groupe Ensemble Personnes Membres des 


professionnelle d’age des employés Femmes Autochtones handicapées minorités visibles 


Nbre Nbre % Nbre % Nbre % Nbre % 
Direction 

25-29 ] O 0,0 L 100,0 0 0,0 O 0,0 
30-34 54 28 bly 3 Bb L 1:9 7 l3;0 
35-39 adh 120 43,3 15 5,4 A 1,8 Zo 10,5 
40-44 538 258 48,0 27 5,4 20 Sri an fo 
45-49 1 008 466 46,2 34 3,4 47 4,7 BZ A2 
50-54 Lose 554 40,2 45 ome) 78 Dal 47 3,4 
OL 276. 275 22 D ue ae eT aK) 
2 SR PR VE SE RE PEER 
TT AE € RENTE DRE PR SP NE NV EE 2 
ESS PRE RE OO PET ey 
Total 4 505 1 749 38,8 153 3,4 248 5,5 247 D, 

Scientifique et professionnelle 
ST ee a ea a M C7 
LS LAAT PO eT PR ere 
A ay, a TP EN 
LL SLL ae T5: PE PRE PORN 
SL SL OT PE NE a, ER Yea: ae EC] 
LLL LLL LL a a 222 un CN 046 445 1,2 
8 LL Ly aE a Ab 22 Di. 56 1021 82 
RE EE A ET 7 7 EN] 
D 2h nn A OS ae 2 6 ol 5,7. 1/9. 16,0 
D ie 0 UD — 24] 
Se eee ee Oe ee QU 20,0 
Total 25 260 11 021 43,6 642 2,5 971 3,8 3 181 12,6 
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Soutien administratif 
CM Communications DA 8 74,2 1 3.0 5 15,2 3 9,1 


CR Commis aux écritures 

et aux reglements 30 240 24 854 Syl 18562 bed 2 448 8,1 34437 10,4 
DA Traitement mécanique 

des données 288 146 50 9 SA 18 6,3 25 8,7 


OE Mécanographie 9 6 66,7 1 1a | 4 44,4 0 0,0 


ST Secrétariat, sténographie 
et dactylographie 835 817 Gers) 41 4,9 De 6,3 Bi 6,1 


Total 31 405 25 831 82,3 1 614 5,1 2 528 8,0 3 216 10,2 


Exploitation 
CX Services correctionnels 5 969 1 530 25,6 587 9,8 212 3,6 392 5,9 


FR Pompiers 448 10 272 16 3,6 122 27 5 1,1 


GL Manceuvres et hommes 
de métier 5 P| 255 4,9 178 3,4 291 5,6 101 1,9 


GS Services divers Sale 19156 3731 128 4,1 192 6,2 143 4,6 


HP Chauffage, force motrice 
et opération de machines fixes 477 vk 165 10 oF | oo 6,9 22 4,6 


HS Services hospitaliers 607 352 58,0 49 8,1 25 4,1 66 10,9 
LI Gardiens de phare 107 13 121 4 57 1 0,9 0 0,0 
PR Services d'imprimerie 59 10 25,6 5 EVE 4 10,3 3 row 
SC Équipages de navires 1262 89 74 26 271 48 3,8 29 17 
SR Réparation des navires MSG 44 DO 24 156 60 4,0 26 A 


Total 18 764 3 468 18,5 1 025 5,5 878 4,7 747 4,0 


TOTAL POUR LA FONCTION 
PUBLIQUE DU CANADA 176 630 95 013 53,8 7 381 4,2 10 169 5,8 152112 8,6 


TABLEAU 3 (suite) 


Répartition de l'effectif de la fonction publique du Canada par groupe désigné, 

selon la catégorie professionnelle et le groupe professionnel 

Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, 
et employés saisonniers — LGFP, annexes I et IV au 31 mars 2006 


Catégorie professionnelle Ensemble 


Personnes Membres des 
handicapées minorités visibles 
Nbre Nbre % Nbre % Nbre (OA Nbre oO 


et groupe professionnel des employés Femmes Autochtones 


oO 


NS I SE SENS PTE BS TEI TE TGS EL IAT DE UTE SE SRE ISLET TA SET ET EEL LD NE CEES OL LL EN 


Services techniques 


Al Contrôle de la circulation 
aérienne ji 1 8,3 


oO 
2) 
= 
© 
© 
= 


L 
8 14 


oe 
Ww 


AO Navigation aérienne 498 47 9,4 11 


ND 

NO 
Ne) 
— 


/ 


{ 
= 


DD Dessin et illustrations 189 72 38,1 


Sal 
NO 
OD 


2 


(ex 
eS) 
cos 
No 
© 


i ! 


EG Soutien technologique 


et scientifique 6 348 1 861 29,3 170 Lots PAF: 4,4 


y / 
EL Electronique 1 003 54 5,4 20 20 47 4,7 53 


EU Soutien de l'enseignement 32 28 87,5 18 56,3 
GT Techniciens divers DEN 595 26,7 LOZ 4,8 1:10) 
PI Inspection des produits 

primaires 273 67 24,5 11 4,0 25 9,2 20 
PY Photographie 12 ) 16:24 0 0,0 2 
RO Radiotélégraphie 361 76 214 16 


Qo 
Ne) 
UT 
(ex 
N 


/ 


a 
+: 
© 
© 
Ogu 
W 


/ 


/ 


© 


900z-S00Z epeue) np enbijgnd uonDuo} P| SUEP 1O[du Ue ant 


/ 


N 
QW 


aS 

ne 

— 

EN 

Cd À 

Lo 

N 

=fo 
© 
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SI Soutien des sciences sociales 3 583 2 286 63,8 140 3,9 217 


SO Officiers de navire TOS) 70 6,8 25 2,4 25 72 14 


TI Inspection technique 1 462 173 11,8 A7 20 74 ia 141 


Total 17 035 5 332 31,3 560 3,5 810 4,8 1 013 


EN RE 


O 
D 


! 


Q1 
© 


4 


NU Sciences infirmières 1 621 1 384 85,4 147 9,1 46 2.6 121 155 


OP Ergothérapie et physiothérapie 65 48 19,0 1 | 1 135 2 =e 
PC Sciences physiques 2 ei 897 40,4 48 272 83 337 255 10,8 
PH Pharmacie 29 22 75/0 1 3,4 O 0,0 3 LUS 
PS Psychologie 551 186 53,0 2 0,6 18 s'il 26 7,4 
SE Recherche scientifique 1 831 334 16,2 10 0,5 58 i 318 144 
SG Réglementation scientifique 857 440 ly s: 0,4 25 2,9 148 bbe aa 
SW Service social 63 44 69,8 jy 3,2 3 4,8 1 1,6 
UT Enseignement universitaire 229 36 157 1 0,4 16 7,0 39 14,4 
VM Médecine vétérinaire 41 26 63,4 O 0,0 3 og 4 9,8 
Total 25 260 11 021 43,6 642 2,5 971 3,8 3 181 12,6 


Administration et service extérieur 
AS Services administratifs DS VAE 117 (6221 P59 991 4,3 165 6,0 15e 5 


CA Programme Cours 
et affectations 


de perfectionnement 127 68 570 13 107 16 12,6 46 36,2 
CO’ Commerce 2962 1262 42,3 107 3,6 13) 4,4 253 Fe 
CS Gestion des systèmes 
‘ordinateurs 12 034 3935 29,4 260 2,0 615 Era 1 436 1172 
Fl Gestion des finances 2070 1 808 590 97 2,9 136 4,0 501 14,8 
FS Service extérieur 1176 455 50,4 19 1,6 43 D 136 1156 
IS. Services d'information 2 963 2 039 68,8 103 Be 159 5,4 199 6,7 
MM Stagiaires en gestion 118 66 5079 3 270 2 aye, 27. 220 
OM Organisation et méthodes 166 99 59,6 5 1,8 14 8,4 9 5,4 
PE Gestion du personnel 3 391 2 542 7520 169 5,0 341 10,1 331 9,8 
PG Achat et approvisionnement py al 1358 53,9 85 3,4 162 6,4 192 710 
PM Administration 
des programmes 24 060 14 612 60,7 1 345 RAS 1 548 6,4 2 043 8,5 
TR Traduction 1029 112 69,2 4 0,4 33 Se 34 Sho) 
WP. Programmes 
de bien-être social 2 493 1 435 52,6 188 4,3 144 5,8 148 5,9 
47 612 59,8 3 387 4,3 4 734 5,9 6 708 8,4 


Total 79 661 


TABLEAU 3 


Répartition de l'effectif de la fonction publique du Canada par groupe désigné, 

selon la catégorie professionnelle et le groupe professionnel 

Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, 
et employés saisonniers — LGFP, annexes I et IV au 31 mars 2006 


Catégorie professionnelle Ensemble 


Personnes Membres des 
et groupe professionnel des employés Femmes Autochtones handicapées minorités visibles 


Nbre Nbre OA Nbre % Nbre (0 Nbre 


1) 


% 
Direction 4 505 1 749 38,8 159 3,4 248 55 247 fs 
Scientifique et professionnelle 


AC Actuariat 


5 1 20,0 O 0,0 O 0,0 1 20,0 
AG Agriculture 7 O 0,0 (0) 0,0 1 14,3 @) 0,0 
AR Architecture et urbaniste 210 61 29,0 5 1,4 7 F3 27 12,9 
AU Vérification 195 72 3679 2 1,0 4 me 39 20,0 
BI Sciences biologiques 1 947 864 44,4 35 1,8 61 31 246 12,6 
CH Chimie 498 279 44,0 4 0,8 7 1,4 dBi, 2357 


/ 
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DE Art dentaire 


DS Services scientifiques 


_ 
es) 


2 15,4 


© 
= 

© 
— 
| 

N 
© 
© 
© 


/ 


de la défense 630 LES 1823 1 0 9 1,4 75 VEG 
ED Enseignement 801 527 65,8 81 10,1 35 4,1 56 ren, 
EN Génie et arpentage 2 694 423 RAs oy 1,4 92 3,4 423 1077 

et statistique 6 406 3 125 48,8 161 275 285 4,4 867 te 
FO Sciences forestières 91 20 22.0 2 220 7 Tbe; 3 a3 
HR Recherche historique 122 51 4175 1 0,8 9 Haw) 6 4,9 
LA Droit 2 766 1 442 52%] 83 3,0 138 5,0 264 9,5 
LS Bibliothéconomie 403 301 74,7 9 ne? 17 4,2 a1 ed 
MA Mathématiques 529 126 30,9 O 0,0 18 5s be 17,3 
MD Médecine 263 97 80/2 3 164 12 4,6 30 11,4 


/ 


MT Météorologie 518 108 20,8 


N 
= 
ay 
=X 
(ex 
(es) 
— 
ass 
N 
©o 
= 


ND Nutrition et diététique 52 52 98,1 


UD 
UT 
N 
at 
+ 
Ne) 
aN 
= 
Ne) 


4 


| 
1m 
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TABLEAU 2 


Répartition des groupes désignés dans la fonction publique du Canada, selon le type d'emploi et le sexe 
Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et 
employés saisonniers — LGFP, annexes I et IV au 31 mars 2006 


Type d’emploi 


Ensemble des employés Sexe Durée indéterminée Sexe Période > 3 Mois Sexe Saisonnier 
Nbre Yo % Nbre % % Nbre % % Nbre % % 


Fonction publique du Canada 
Total 176 630 100,0 MES 162556 100,0 Bees 13237 100,0 En 837 100,0 100,0 


Femmes Dale 53,6 ee 86829 53,4 53,4 716065 P5974 59,4 519 38,1 38,1 
Hommes Slot AG, 2 ee 75727 46,6 46,6 5 372 40,6 40,6 518 61,9 61,9 


Autochtones 
Total 761 A,2 OO 6 793 A,2 eee 523 4,0 100,0 65 7,8 e00 


Femmes 4 523 4,8 61,3 4 144 4,8 61,0 550 4,5 66,9 29 9;1 44,6 
Hommes 2 858 575 38,7 2 649 3,5 39/0 173 Die 33,1 36 679 55,4 


Personnes handicapées 
Total 1069 5,8 Bel 9701 6,0 on 417 3,2 100,0 51 6,1 Rhone 


Femmes 5210 570 552 4 964 Fy 512 229 2,9 54,9 17 one. Se, 
Hommes 4 959 6,1 48,8 4737 6 48,8 188 573 45,1 34 6,6 66,7 


Membres des minorités visibles 
Total Sie 8,6 EE 13 555 8,3; Bao SPC at eS 100,0 og 3,7 ee 


Femmes 8 260 8,7 54,7 7 306 8,4 Sone D2 Ome lds 61,3 18 5,6 58,1 
Hommes 6 852 8,4 45,3 6 249 8,3 46,1 SECS WES 38,7 13 25) 41,9 


Nota 
Les colonnes ombragées indiquent la représentation (en pourcentage) selon le sexe dans chaque groupe d'employés (p. ex. 61,3 p. 100 
des employés autochtones sont des femmes, c.-à-d. 4 523 + 7 381 x 100). Les pourcentages dans les colonnes non ombragées indiquent, 
dans chaque cas, la représentation de l'ensemble des membres des groupes désignés dans la fonction publique et leur représentation 
selon le sexe dans la fonction publique (p. ex. 11,0 p. 100 hommes nommés pour une période déterminée sont des membres d'un groupe 


de minorité visible, c.-a-d. 590 + 5 372 x 100). 


TABLEAU 1 


Représentation des groupes désignés dans la fonction publique du Canada 


Employés nommés pour une période indéterminée et pour une période déterminée de trois mois ou plus, et 
employés saisonniers — LGFP, annexes I et IV 


Ensemble Personnes Membres des 


des employés Femmes Autochtones handicapées minorités visibles 
Nbre Nbre % Nbre % Nbre % Nbre % 
Représentation dans la fonction publique 
PR EE eG on Odeon 100 ed M2 à EU MU See LOC Ciglia 8 See 
Em Aus OU Ton 00 Gh 70a. Goss, 116 00e 42. peor | ee 213408 = D NB 
2s LL, NE AU D den a a nc 0 2 A dE ER 000)! MONTE 
ernest i es 2 aid 00 PA GOL ke 200 202 Ae em mone eee 12058 Ge 7a 
Bustiers ra em Ris? slotu 0200 à o2o sor es OU ay Cl0772 1 | Von 
AAA Mende 1492300 77 Tene 52,1 SONG de DEN he FOL a 143 MN ME 
Au 31 mars 2000* 
(Revenu Canada exclu) 141 253 72 549 51,4 4 639 3 6 687 4,7 7 764 55 
Au 31 mars 1999 
(Revenu Canada inclus) 178 340 91 856 ES 5 124 29 8. 43:7 4,6 105557 5,9 
Busines MR T2 Col ae 00 608 à £505. Sav70ane 2 An 20  J260 0 À Si 
PT ne NS MU NIG STOR te oe 26m & MAO ASIE D Me ner “sa - 86908 à 42 
Austins 19 G2] 0 201 009, 96/7040 à 948,22 04660, 3s 62 41 898 45 
Disponibilité au sein de la population active 
Recensement du Canada de 2001 et EPLA 52,2 2,5 3,6 10,4 


* Revenu Canada est devenu, le 1°" novembre 1999, un employeur distinct, nommé l'Agence des douanes et du revenu du Canada. 


Nota 


Les données présentées dans ce tableau et dans les autres tableaux du présent rapport portent sur les employés assujettis au Règlement 
sur l'équité en matière d'emploi. Les estimations concernant la population active ont été établies à partir de renseignements tirés 
du Recensement du Canada de 2001 et de l'Enquête sur la participation et les limitations d'activités menée à la suite du Recensement 


du Canada de 2001. Elles visent seulement les citoyens canadiens qui occupent un emploi du marché du travail canadien correspondant 
aux emplois de la fonction publique du Canada. 
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